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2015-17 Omnibus Operating Budget June 29, 2015

. 9:53 am
6/29 Prop Compromise
(Dollars in Thousands)
FTEs NGF+OpPth Total
Legislative 803.2 153,796 173,930
Judicial 666.5 267,132 337,921
Governmental Operations 7,184.8 510,107 3,793,678
Other Human Services 16,599.9 5,952,628 21,335,460
DSHS 17,619.5 6,381,151 13,932,885
Natural Resources 6,140.0 308,873 1,716,926
Transportation 752.4 80,821 195,568
Public Schools 372.7 18,156,830 20,008,166
Higher Education 50,433.5 3,525,134 13,826,980
Other Education 589.8 347,928 736,946
Special Appropriations 58.1 2,534,988 2,836,614
Statewide Total 101,220.1 38,219,388 78,895,074
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Legislative
House of Representatives 361.1 68,438 70,356
Senate 253.0 48,768 50,516
Jt Leg Audit & Review Committee 224 0 6,711
LEAP Committee 10.0 0 3,658
Office of the State Actuary 17.0 592 5,617
Office of Legislative Support Svcs 46.6 8,123 8,278
Joint Legislative Systems Comm 46.6 19,006 19,006
Statute Law Committee 46.6 8,869 9,788
Total Legislative 803.2 153,796 173,930
Judicial

Supreme Court 60.9 15,085 15,085
State Law Library 13.8 3,147 3,147
Court of Appeals 140.6 34,158 34,158
Commission on Judicial Conduct 9.5 2,210 2,210
Administrative Office of the Courts 423.0 112,694 178,222
Office of Public Defense 16.2 74,460 78,108
Office of Civil Legal Aid 2.5 25,378 26,991
Total Judicial 666.5 267,132 337,921
Total Legislative/Judicial 1,469.7 420,928 511,851
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Governmental Operations

Office of the Governor 48.6 10,813 14,813
Office of the Lieutenant Governor 6.8 1,270 1,365
Public Disclosure Commission 19.6 4,747 4,747
Office of the Secretary of State 310.1 38,666 99,819
Governor's Office of Indian Affairs 2.0 537 537
Asian-Pacific-American Affrs 2.0 450 450
Office of the State Treasurer 67.0 0 16,753
Office of the State Auditor 336.3 45 72,677
Comm Salaries for Elected Officials 1.3 331 331
Office of the Attorney General 1,120.0 23,148 266,026
Caseload Forecast Council 12.5 2,832 2,832
Dept of Financial Institutions 198.8 0 51,960
Department of Commerce 275.0 121,265 488,882
Economic & Revenue Forecast Council 6.1 1,672 1,722
Office of Financial Management 192.8 38,903 136,187
Office of Administrative Hearings 170.8 0 38,508
State Lottery Commission 142.9 0 946,373
Washington State Gambling Comm 134.0 0 30,548
WA State Comm on Hispanic Affairs 2.0 505 505
African-American Affairs Comm 2.0 502 502
Department of Retirement Systems 250.4 0 62,244
State Investment Board 97.4 0 42,452
Department of Revenue 1,214.9 239,909 285,139
Board of Tax Appeals 11.2 2,555 2,555
Minority & Women's Business Enterp 22.5 0 4,730
Office of Insurance Commissioner 239.6 527 59,514
Consolidated Technology Services 5479 1,450 353,968
State Board of Accountancy 11.3 0 6,095
Forensic Investigations Council 0.0 0 500
Dept of Enterprise Services 798.8 6,459 326,294
Washington Horse Racing Commission 28.5 0 5,826
WA State Liquor Control Board 341.0 0 82,925
Utilities and Transportation Comm 175.7 176 65,478
Board for Volunteer Firefighters 4.0 0 1,013
Military Department 3254 6,803 303,233
Public Employment Relations Comm 41.3 3,789 8,509
LEOFF 2 Retirement Board 7.0 0 2,350
Archaeology & Historic Preservation 17.8 2,753 5,316
Total Governmental Operations 7,184.8 510,107 3,793,678
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Other Human Services

WA State Health Care Authority 1,176.1 3,883,404 16,723,288
Human Rights Commission 342 4,168 6,476
Bd of Industrial Insurance Appeals 161.0 0 41,724
Criminal Justice Training Comm 394 35,870 49,067
Department of Labor and Industries 2,879.7 33,971 704,104
Department of Health 1,669.6 116,806 1,124,473
Department of Veterans' Affairs 771.8 16,058 135,268
Department of Corrections 8,269.2 1,857,764 1,871,417
Dept of Services for the Blind 80.0 4,587 29,783
Employment Security Department 1,519.1 0 649,860
Total Other Human Services 16,599.9 5,952,628 21,335,460
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2015-17 Omnibus Operating Budget

June 29, 2015

. 9:53 am
6/29 Prop Compromise
(Dollars in Thousands)
FTEs NGF+OpPth Total
DSHS

Children and Family Services 2,574.9 667,953 1,196,657
Juvenile Rehabilitation 773.7 183,432 191,878
Mental Health 2,940.3 1,063,347 2,287,636
Developmental Disabilities 3,363.6 1,259,757 2,535,727
Long-Term Care 1,590.9 1,928,998 4,476,033
Economic Services Administration 4,385.2 854,197 2,128,441
Alcohol & Substance Abuse 72.3 129,660 631,281
Vocational Rehabilitation 318.1 26,320 125,571
Administration/Support Svcs 4934 66,335 105,271
Special Commitment Center 375.8 74,946 74,946
Payments to Other Agencies 0.0 126,206 179,444
Information System Services 198.6 0 0
Consolidated Field Services 532.9 0 0
Total DSHS 17,619.5 6,381,151 13,932,885
Total Human Services 34,2194 12,333,779 35,268,345
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Natural Resources

Columbia River Gorge Commission 7.0 929 1,856
Department of Ecology 1,625.2 49,489 479,083
WA Pollution Liab Insurance Program 6.0 0 1,866
State Parks and Recreation Comm 677.4 21,053 156,347
Rec and Conservation Funding Board 19.6 1,718 10,174
Environ & Land Use Hearings Office 15.5 4,287 4,287
State Conservation Commission 18.6 13,585 24,486
Dept of Fish and Wildlife 1,500.8 74,181 403,339
Puget Sound Partnership 434 4,657 17,362
Department of Natural Resources 1,465.1 106,732 449,410
Department of Agriculture 761.7 32,242 168,716
Total Natural Resources 6,140.0 308,873 1,716,926
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2015-17 Omnibus Operating Budget June 29, 2015

. 9:53 am
6/29 Prop Compromise
(Dollars in Thousands)

FTEs NGF+OpPth Total

Transportation
Washington State Patrol 511.5 77,949 149,192
Department of Licensing 240.9 2,872 46,376
Total Transportation 752.4 80,821 195,568
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Public Schools

OSPI & Statewide Programs 326.5 77,072 157,910
General Apportionment 0.0 13,242,915 13,242,915
Pupil Transportation 0.0 927,123 927,123
School Food Services 0.0 14,222 685,566
Special Education 2.0 1,733,950 2,210,489
Educational Service Districts 0.0 16,424 16,424
Levy Equalization 0.0 742,844 742,844
Elementary/Secondary School Improv 0.0 0 4,302
Institutional Education 0.0 27,970 27,970
Ed of Highly Capable Students 0.0 20,191 20,191
Education Reform 39.7 243,925 340,826
Transitional Bilingual Instruction 0.0 239,926 312,133
Learning Assistance Program (LAP) 0.0 450,930 899,398
Compensation Adjustments 0.0 418,512 418,512
Washington Charter School Comm 4.5 826 1,563
Total Public Schools 372.7 18,156,830 20,008,166
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Higher Education
Student Achievement Council 99.0 724,868 760,655
University of Washington 22,758.0 619,572 7,534,038
Washington State University 6,258.5 419,891 1,530,269
Eastern Washington University 1,437.9 102,699 320,363
Central Washington University 1,502.3 103,428 321,147
The Evergreen State College 639.8 52,779 137,671
Western Washington University 1,768.7 133,111 365,714
Community/Technical College System 15,969.4 1,368,786 2,857,123
Total Higher Education 50,433.5 3,525,134 13,826,980
Other Education

State School for the Blind 92.5 12,944 17,162
Childhood Deafness & Hearing Loss 125.2 20,039 21,145
Workforce Trng & Educ Coord Board 24.2 3,314 59,049
Department of Early Learning 271.0 301,079 621,955
Washington State Arts Commission 13.0 2,266 4,384
Washington State Historical Society 34.0 4,764 7,154
East Wash State Historical Society 30.0 3,522 6,097
Total Other Education 589.8 347,928 736,946
Total Education 51,395.9 22,029,892 34,572,092
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2015-17 Omnibus Operating Budget June 299,5 §o15
6/29 Prop Compromise 53 am

(Dollars in Thousands)
FTEs NGF+OpPth Total
Special Appropriations

Bond Retirement and Interest 0.0 2,232,970 2,427,080
Special Approps to the Governor 58.1 160,418 223,375
State Employee Compensation Adjust 0.0 0 32,559
Contributions to Retirement Systems 0.0 141,600 153,600
Total Special Appropriations 58.1 2,534,988 2,836,614
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Agency 011 2015-17 Omnibus Operating Budget June 29, 2015

. 11:06 am
House of Representatives
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 356.6 61,733 63,498
2015-17 Maintenance Level 361.1 66,983 68,841
Policy Other Changes:
1. CTS Rate Adjustment 0.0 -2 -2
2. Archives/Records Management 0.0 1 1
3. Legal Services 0.0 1 1
4. DES Central Services 0.0 95 95
5. Core Financial Systems Replacement 0.0 11 11
6. Time, Leave and Attendance System 0.0 19 19
7. Self-Insurance Liability Premium 0.0 -18 -18
Policy -- Other Total 0.0 107 107
Policy Comp Changes:
8. State Public Employee Benefits Rate 0.0 -100 -103
9. General Wage Incr-State Employees 0.0 1,448 1,511
Policy -- Comp Total 0.0 1,348 1,408
Total Policy Changes 0.0 1,455 1,515
Total 2015-17 Biennium 361.1 68,438 70,356
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

5. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

6. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

7. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

8. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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Agency 011 2015-17 Omnibus Operating Budget J““efﬁbéoaﬁ
House of Representatives '

9. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 012 2015-17 Omnibus Operating Budget J““effbéo”
:06 am
Senate
(Dollars in Thousands)
6/29 Prop Compromise

FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 253.0 44,456 45,970
2015-17 Maintenance Level 253.0 48,596 50,291

Policy Other Changes:
1. Archives/Records Management 0.0 2 2
2. DES Central Services 0.0 -1,108 -1,108
3. Core Financial Systems Replacement 0.0 8 8
4. Time, Leave and Attendance System 0.0 13 13
5. Self-Insurance Liability Premium 0.0 -9 -9
Policy -- Other Total 0.0 -1,094 -1,094

Policy Comp Changes:
6. State Public Employee Benefits Rate 0.0 -68 -71
7. General Wage Incr-State Employees 0.0 1,334 1,390
Policy -- Comp Total 0.0 1,266 1,319
Total Policy Changes 0.0 172 225
Total 2015-17 Biennium 253.0 48,768 50,516

Comments:

1. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and

records management through the Secretary of State's Office.

2. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee, personnel services, and small agency financial services.

3. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

4. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

5. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for

the 2015-17 biennium.

6. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will

continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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Agency 012 2015-17 Omnibus Operating Budget June 25, 2013
Senate .

7. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 014 2015-17 Omnibus Operating Budget J““elzﬁbéoaﬁ
Jt Leg Audit & Review Committee '

(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 214 147 6,452
2015-17 Maintenance Level 22.4 6,551 6,551
Policy Other Changes:
1. Legal Services 0.0 1 1
2. DES Central Services 0.0 1 1
3. Core Financial Systems Replacement 0.0 1 1
4. Time, Leave and Attendance System 0.0 1 1
5. Shift to Performance Audit Account 0.0 -6,711 0
Policy -- Other Total 0.0 -6,707 4
Policy Comp Changes:
6.  State Public Employee Benefits Rate 0.0 -6 -6
7. General Wage Incr-State Employees 0.0 162 162
Policy -- Comp Total 0.0 156 156
Total Policy Changes 0.0 -6,551 160
Total 2015-17 Biennium 224 0 6,711
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

3. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

4. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

5. Shift to Performance Audit Account - Funding for the operations of the Joint Legislative Audit & Review Committee is shifted to
the Performance Audits of Government Account from the General Fund-State. Funding will be used for legislative activities and
statutory audit functions during the 2015-17 biennium. (General Fund-State, Performance Audits of Government Account-State)

6. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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Agency 014 2015-17 Omnibus Operating Budget J““efﬁbéoaﬁ
Jt Leg Audit & Review Committee '

7. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 020 2015-17 Omnibus Operating Budget June 29, 2015

. 11:06 am
LEAP Committee
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 10.0 3,430 3,430
2015-17 Maintenance Level 10.0 3,584 3,584
Policy Other Changes:
1. Office of Chief Information Officer 0.0 2 2
2. DES Central Services 0.0 1 1
3. Time, Leave and Attendance System 0.0 1 1
4. Shift to Performance Audit Account 0.0 -3,658 0
Policy -- Other Total 0.0 -3,654 4
Policy Comp Changes:
5. State Public Employee Benefits Rate 0.0 -3 -3
6. General Wage Incr-State Employees 0.0 73 73
Policy -- Comp Total 0.0 70 70
Total Policy Changes 0.0 -3,584 74
Total 2015-17 Biennium 10.0 0 3,658
Comments:

1. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

2. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

3. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. Shift to Performance Audit Account - Funding for operations of the Legislative Evaluation and Accountability Program
Committee is shifted to the Performance Audits of Government Account from the General Fund-State. Funding will be used for
legislative activities and statutory functions during the 2015-17 biennium. (General Fund-State, Performance Audits of Government
Account-State)

5. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

6. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 035 2015-17 Omnibus Operating Budget June 29, 2015

. 11:06 am
Office of the State Actuary
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 13.0 0 3,527
2015-17 Maintenance Level 13.0 0 3,862
Policy Other Changes:
1. Legal Services 0.0 0 1
2. DES Central Services 0.0 0 5
3. Time, Leave and Attendance System 0.0 0 1
4. Health Benefits Actuarial Services 2.0 592 986
5. Higher Ed Retirement Plan Oversight 2.0 0 600
Policy -- Other Total 4.0 592 1,593
Policy Comp Changes:
6. OSA Retention Contingency Package 0.0 0 50
7. State Public Employee Benefits Rate 0.0 0 -3
8. General Wage Incr-State Employees 0.0 0 115
Policy -- Comp Total 0.0 0 162
Total Policy Changes 4.0 592 1,755
Total 2015-17 Biennium 17.0 592 5,617
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

3. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. Health Benefits Actuarial Services - Funding is provided to improve the Legislature's access to independent and objective health
care actuarial analysis for the Medicaid and Public Employees Benefits programs. The Office of the State Actuary will review actuarial
analysis prepared by the Health Care Authority, respond to legislative questions regarding HCA actuarial analysis and fiscal notes, and
prepare independent, objective, and confidential actuarial analysis for state health care programs as requested. (General Fund-State,
State Health Care Authority Administrative Acctount-State)

5. Higher Ed Retirement Plan Oversight - Funding is provided for the Office of the State Actuary to provide additional actuarial
analysis of the Higher Education Retirement Plans, as well as for other areas of increased workload such as state and employer
accounting disclosures under the Governmental Accounting Standards Board rules, increased State Investment Board related analysis,
and Other Postretirement Employment Benefits (OPEB) liability statements. (Department of Retirement Systems Expense Account-
State)

6. OSA Retention Contingency Package - Funding is provided for salary increases of up to 10 percent for two current credentialed
actuaries, if needed for retention purposes. (Department of Retirement Systems Expense Account-State)
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Agency 035 2015-17 Omnibus Operating Budget Junefl?béoaﬁ
Office of the State Actuary '

7. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

8. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 037 2015-17 Omnibus Operating Budget J““elzﬁbéoaﬁ
Office of Legislative Support Svcs '

(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 42.6 7,378 7,429
2015-17 Maintenance Level 46.6 7,868 8,018
Policy Other Changes:
1. DES Central Services 0.0 8 8
2. Core Financial Systems Replacement 0.0 1 1
3. Time, Leave and Attendance System 0.0 2 2
4. Oral History Program 0.0 50 50
Policy -- Other Total 0.0 61 61
Policy Comp Changes:
5. State Public Employee Benefits Rate 0.0 -10 -10
6. General Wage Incr-State Employees 0.0 204 209
Policy -- Comp Total 0.0 194 199
Total Policy Changes 0.0 255 260
Total 2015-17 Biennium 46.6 8,123 8,278
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

3. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. Oral History Program - Funding is provided to resume the legislative oral history program. The mission of the program is to
document and preserve the history of the Legislature by recording the first hand experiences of legislators and others who played key
roles in the legislative process.

5. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

6. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Joint Legislative Systems Comm
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 46.6 16,038 16,038
2015-17 Maintenance Level 46.6 17,208 17,208
Policy Other Changes:
1.  Workload Adjustments IT Projects 0.0 668 668
2. Equipment Transition 0.0 200 200
3. Distributed Antenna System Replace 0.0 600 600
4. CTS Rate Adjustment 0.0 -2 -2
5. Office of Chief Information Officer 0.0 12 12
6. CTS Central Services 0.0 2 2
7. DES Central Services 0.0 6 6
8. Core Financial Systems Replacement 0.0 1 1
9. Time, Leave and Attendance System 0.0 3 3
10. Self-Insurance Liability Premium 0.0 -25 -25
Policy -- Other Total 0.0 1,465 1,465
Policy Comp Changes:
11. State Public Employee Benefits Rate 0.0 -14 -14
12.  General Wage Incr-State Employees 0.0 347 347
Policy -- Comp Total 0.0 333 333
Total Policy Changes 0.0 1,798 1,798
Total 2015-17 Biennium 46.6 19,006 19,006
Comments:

1. Workload Adjustments IT Projects - Funding is provided for increased workload related to upgrading legislative information
technology systems.

2. Equip

ment Transition - Funding is provided to transition to new equipment for legislative agencies.

3. Distributed Antenna System Replace - Funding is provided to replace the distributed antenna system, which provides augmented
cellular reception in legislative buildings.

4. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

5. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

6. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated

Technology

Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

7. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee,

personnel services, and small agency financial services.

8. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.
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9. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

12. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 46.6 7,949 8,843
2015-17 Maintenance Level 46.6 8,634 9,550
Policy Other Changes:
1. DES Central Services 0.0 8 10
2. Core Financial Systems Replacement 0.0 1 1
3. Time, Leave and Attendance System 0.0 2 3
Policy -- Other Total 0.0 11 14
Policy Comp Changes:
4. State Public Employee Benefits Rate 0.0 -11 -11
5. General Wage Incr-State Employees 0.0 235 235
Policy -- Comp Total 0.0 224 224
Total Policy Changes 0.0 235 238
Total 2015-17 Biennium 46.6 8,869 9,788
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

3. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

5. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 60.9 13,841 13,841
2015-17 Maintenance Level 60.9 14,679 14,679
Policy Other Changes:
1. Archives/Records Management 0.0 1 1
2. Legal Services 0.0 7 7
3. DES Central Services 0.0 25 25
4. Core Financial Systems Replacement 0.0 2 2
5. Time, Leave and Attendance System 0.0 3 3
6. Self-Insurance Liability Premium 0.0 -4 -4
Policy -- Other Total 0.0 34 34
Policy Comp Changes:
7. Step Increase (M) 0.0 72 72
8. State Public Employee Benefits Rate 0.0 -20 -20
9. General Wage Incr-State Employees 0.0 320 320
Policy -- Comp Total 0.0 372 372
Total Policy Changes 0.0 406 406
Total 2015-17 Biennium 60.9 15,085 15,085
Comments:

1. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

2. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

4. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

5. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

6. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

7. Step Increase (M) - Funding is provided to implement an additional salary step increase for eligible employees. (General Fund-
State)

8. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
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continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

9. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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State Law Library
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 13.8 2,941 2,941
2015-17 Maintenance Level 13.8 3,077 3,077
Policy Other Changes:
1. DES Central Services 0.0 12 12
2. Time, Leave and Attendance System 0.0 1 1
Policy -- Other Total 0.0 13 13
Policy Comp Changes:
3. Step Increase (M) 0.0 13 13
4. State Public Employee Benefits Rate 0.0 -3 -3
5. General Wage Incr-State Employees 0.0 47 47
Policy -- Comp Total 0.0 57 57
Total Policy Changes 0.0 70 70
Total 2015-17 Biennium 13.8 3,147 3,147
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

3. Step Increase (M) - Funding is provided to implement an additional salary step increase for eligible employees. (General Fund-
State)

4. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

5. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Court of Appeals
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 140.6 31,676 31,676
2015-17 Maintenance Level 140.6 33,487 33,487
Policy Other Changes:
1. CTS Rate Adjustment 0.0 -2 -2
2. Archives/Records Management 0.0 3 3
3. Legal Services 0.0 1 1
4. DES Central Services 0.0 7 7
5. Core Financial Systems Replacement 0.0 4 4
6. Time, Leave and Attendance System 0.0 8 8
Policy -- Other Total 0.0 21 21
Policy Comp Changes:
7. Step Increase (M) 0.0 2 2
8. State Public Employee Benefits Rate 0.0 -44 -44
9. General Wage Incr-State Employees 0.0 692 692
Policy -- Comp Total 0.0 650 650
Total Policy Changes 0.0 671 671
Total 2015-17 Biennium 140.6 34,158 34,158
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

5. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

6. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

7. Step Increase (M) - Funding is provided to implement an additional salary step increase for eligible employees. (General Fund-
State)

8. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
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continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

9. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 9.5 2,068 2,068
2015-17 Maintenance Level 9.5 2,145 2,145
Policy Other Changes:
1. Legal Services 0.0 1 1
2. DES Central Services 0.0 6 6
3. Time, Leave and Attendance System 0.0 1 1
Policy -- Other Total 0.0 8 8
Policy Comp Changes:
4. State Public Employee Benefits Rate 0.0 -3 -3
5. General Wage Incr-State Employees 0.0 60 60
Policy -- Comp Total 0.0 57 57
Total Policy Changes 0.0 65 65
Total 2015-17 Biennium 9.5 2,210 2,210
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

3. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

5. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise

FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 411.0 102,390 165,378
2015-17 Maintenance Level 390.0 110,971 148,388

Policy Other Changes:
1. CTS Rate Adjustment 0.0 -8 -8
2. Archives/Records Management 0.0 1 1
3. Legal Services 0.0 14 14
4. Office of Chief Information Officer 0.0 33 33
5. CTS Central Services 0.0 33 33
6. DES Central Services 0.0 21 21
7. Core Financial Systems Replacement 0.0 13 13
8. Time, Leave and Attendance System 0.0 22 22
9.  Sup Crts Case Mgmt System 24.5 0 12,598

10. Crts of Lmtd Juris Info Netwrk Hub 0.0 1,756 8,540

11.  External Equipment Replacement 0.0 0 1,849

12. JIS Maintenance Costs 0.0 0 580

13.  BOXI v4 Upgrade 0.0 0 773

14. Internal Equipment Replacement 0.0 0 516

15. Home Detention 0.0 0 118

16. Appellate Cts-Content Mgt System 0.0 0 313

17.  Crts of Lmtd Juris COTS Prep & CMS 8.5 0 3,789

18. One Family, One Team Partnership 0.0 75 75
Policy -- Other Total 33.0 1,960 29,280
Policy Comp Changes:

19. State Public Employee Benefits Rate 0.0 -100 -134

20.  General Wage Incr-State Employees 0.0 845 1,670
Policy -- Comp Total 0.0 745 1,536
Policy Transfer Changes:

21.  Legal Financial Obligations 0.0 -982 -982
Policy -- Transfer Total 0.0 -982 -982
Total Policy Changes 33.0 1,723 29,834
Total 2015-17 Biennium 423.0 112,694 178,222

Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.
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5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

9. Sup Crts Case Mgmt System - Funding is provided to continue the implementation of the new commercial off-the-shelf (COTS)
case management system for the superior courts. Funds provided will be used to complete Phase 2 (Solution Design & Development),
Phase 3 (Pilot Court Deployment), Phase 4 (Early Adopter Deployment), and to begin Phase 5 (Statewide Rollout) of the project.
(Judicial Information Systems Account-State)

10. Crts of Lmtd Juris Info Netwrk Hub - Funding is provided for the expansion, development, and implementation of the
information networking hub (INH) to support the case management system for the courts of limited jurisdiction (CLJ-CMS). The INH
will provide a set of data exchanges for statewide access across courts. (Judicial Information Systems Account-State, General Fund-
State)

11. External Equipment Replacement - Funding is provided to replace computer equipment at the Washington courts, as well as to
provide information technology and access to the Judicial Information System (JIS) for judicial officers and court and clerks' office staff.
(Judicial Information Systems Account-State)

12. JIS Maintenance Costs - Funding is provided for new and ongoing costs of software and hardware maintenance for the Judicial
Information System (JIS). (Judicial Information Systems Account-State)

13. BOXI v4 Upgrade - Funding is provided to support Business Objects, a query tool used by the courts and the Administrative
Office of the Courts (AOC) to access data in the Enterprise Data Warehouse, the central judicial data repository. The tool is also used
for reporting purposes and data dissemination requests. (Judicial Information Systems Account-State)

14. Internal Equipment Replacement - Funding is provided to replace computer equipment including servers, routers, and storage
system upgrades. (Judicial Information Systems Account-State)

15. Home Detention - Pursuant to Chapter 287, Laws of 2015 (EHB 1943), one-time funding is provided to make information
technology changes to the Judicial Information System. (General Fund-State)

16. Appellate Cts-Content Mgt System - Funding is provided to continue implementing the new commercial off-the-shelf (COTS)
case management system for the Appellate Courts Content Management System. (Judicial Information Systems Account-State)

17. Crts of Lmtd Juris COTS Prep & CMS - Funding is provided for the preparation, development and implementation of the new
case management system for courts of limited jurisdiction (CLJ). (Judicial Information Systems Account-State)

18. One Family, One Team Partnership - Funding is provided for the planning and design of a dependency court improvement
demonstration program. The plan must be developed jointly with the One Family, One Team Public-Private Partnership, with a private
cash match of $75,000. (General Fund-State)

19. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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20. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

21. Legal Financial Obligations - Grants distributed to county clerks for collecting legal financial obligations owed to the state and
local governments and crime victims will be dispersed directly to counties through the State Treasurer's Office.
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Office of Public Defense
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 16.2 66,387 70,339
2015-17 Maintenance Level 16.2 67,699 71,347
Policy Other Changes:
1. DES Central Services 0.0 1 1
2. Core Financial Systems Replacement 0.0 1 1
3. Time, Leave and Attendance System 0.0 1 1
4. Vendor Rate Increase 0.0 1,366 1,366
5. Parents Representation Caseload 0.0 1,529 1,529
6. Permanency Initiative Funding 0.0 1,386 1,386
7. Trial Court Public Defense 0.0 1,800 1,800
8. Parents for Parents Program 0.0 565 565
Policy -- Other Total 0.0 6,649 6,649
Policy Comp Changes:
9. State Public Employee Benefits Rate 0.0 -4 -4
10.  General Wage Incr-State Employees 0.0 116 116
Policy -- Comp Total 0.0 112 112
Total Policy Changes 0.0 6,761 6,761
Total 2015-17 Biennium 16.2 74,460 78,108
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee,

personnel services, and small agency financial services.

2. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

3. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in

the 2015-17

biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. Vendor Rate Increase - Funding is provided to increase payments for attorneys who contract with the Office to represent indigent
appellants and indigent parents in dependency proceedings. (General Fund-State)

5. Parents Representation Caseload - Additional funding is provided to hire contract attorneys to address caseloads from increased

dependency

filings. (General Fund-State)

6. Permanency Initiative Funding - The 2014 supplemental operating budget provided one-time funding to address a backlog of
dependency cases. To resolve these cases, additional one-time funds are provided in the 2015-17 biennium for parents' representation.
(General Fund-State)

7. Trial Court Public Defense - Funding is provided for the Office of Public Defense to support counties and cities for the purpose
of improving trial court public defense services. (General Fund-State)
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8. Parents for Parents Program - Pursuant to Chapter 117, Laws of 2015 (2SSB 5486), funds are provided for the Office of Public
Defense to contract with a non-profit entity to implement a peer mentoring program for parents in dependency proceedings. Funding is
provided to maintain the current programs in Grays Harbor/Pacific, King, Kitsap, Pierce, Snohomish, Spokane, and Thurston/Mason
counties; expand services in three locations; provide for program administration; and to fund the first stage of an evaluation of the
program to determine if the Parents for Parents Program can be considered evidence-based. (General Fund-State)

9. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

10. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Office of Civil Legal Aid
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 1.5 23,015 24,468
2015-17 Maintenance Level 2.0 23,646 25,109
Policy Other Changes:
1. Private/Local Authority 0.0 0 150
2. Vendor Rate Increase 0.0 718 718
3. Child Dependency Representation 0.5 997 997
Policy -- Other Total 0.5 1,715 1,865
Policy Comp Changes:
4. State Public Employee Benefits Rate 0.0 -1 -1
5. General Wage Incr-State Employees 0.0 18 18
Policy -- Comp Total 0.0 17 17
Total Policy Changes 0.5 1,732 1,882
Total 2015-17 Biennium 2.5 25,378 26,991
Comments:

1. Private/Local Authority - One-time expenditure authority is provided for funds received from private and local grants designated
for specific purposes by the terms of the grants. (General Fund-Local)

2. Vendor Rate Increase - Funding is provided for increased contract costs with the Northwest Justice Project. (General Fund-State)

3. Child Dependency Representation - Funding is provided for legal representation for children who remain legally free six months
following the termination of their parents' legal rights. (General Fund-State)

4. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

5. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 49.9 10,740 14,740
2015-17 Maintenance Level 499 10,811 14,811
Policy Other Changes:
1. CTS Rate Adjustment 0.0 -2 -2
2. Legal Services 0.0 1 1
3. CTS Central Services 0.0 14 14
4. DES Central Services 0.0 14 14
5. Core Financial Systems Replacement 0.0 1 1
6. Time, Leave and Attendance System 0.0 2 2
7. Self-Insurance Liability Premium 0.0 -1 -1
8. Executive Operations Reduction -1.3 -370 -370
Policy -- Other Total -1.3 -341 -341
Policy Comp Changes:
9. State Public Employee Benefits Rate 0.0 -15 -15
10.  General Wage Incr-State Employees 0.0 358 358
Policy -- Comp Total 0.0 343 343
Total Policy Changes -1.3 2 2
Total 2015-17 Biennium 48.6 10,813 14,813
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

4. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

5. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

6. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

7. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

8. Executive Operations Reduction - Funding for executive operations in the Governor's Office is reduced.

House Office of Program Research—Fiscal Committees Page 36



Agency 075 2015-17 Omnibus Operating Budget Junefl?béoaﬁ
Office of the Governor ’

9. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

10. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 6.8 1,311 1,406
2015-17 Maintenance Level 6.8 1,417 1,512
Policy Other Changes:
1. DES Central Services 0.0 4 4
2. Staffing Reduction 0.0 -202 -202
3. IT Upgrade 0.0 14 14
Policy -- Other Total 0.0 -184 -184
Policy Comp Changes:
4. State Public Employee Benefits Rate 0.0 -3 -3
5. General Wage Incr-State Employees 0.0 40 40
Policy -- Comp Total 0.0 37 37
Total Policy Changes 0.0 -147 -147
Total 2015-17 Biennium 6.8 1,270 1,365
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. Staffing Reduction - The Office of the Lieutenant Governor's budget is reduced to reflect the elimination of one vacant position.
3. IT Upgrade - Personal computers, laptops, and a printer will be replaced to meet current technology standards.

4. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

5. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Public Disclosure Commission
(Dollars in Thousands)
6/29 Prop Compromise

FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 19.6 4,128 4,128
2015-17 Maintenance Level 19.6 4,279 4,279
Policy Other Changes:

1. Legal Services 0.0 16 16

2. Office of Chief Information Officer 0.0 1 1

3. CTS Central Services 0.0 1 1

4. DES Central Services 0.0 6 6

5. Core Financial Systems Replacement 0.0 1 1

6. Time, Leave and Attendance System 0.0 1 1

7. Self-Insurance Liability Premium 0.0 -5 -5

8. Information Technology Investment 0.0 305 305

Policy -- Other Total 0.0 326 326
Policy Comp Changes:

9. State Public Employee Benefits Rate 0.0 -7 -7
10.  Nonrep Job Class Specific 0.0 36 36
11. General Wage Incr-State Employees 0.0 113 113

Policy -- Comp Total 0.0 142 142

Total Policy Changes 0.0 468 468

Total 2015-17 Biennium 19.6 4,747 4,747
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to

reflect increased billing levels for software subscriptions and office relocation.

3. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated

Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

4. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee, personnel services, and small agency financial services.

5. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

6. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in

the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

7. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for

the 2015-17 biennium.

8. Information Technology Investment - On-going funding is provided to upgrade in-house information technology to improve

efficiency and customer services. (General Fund-State)
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9. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

10. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

11. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 315.1 21,253 82,597
2015-17 Maintenance Level 315.6 31,848 93,701
Policy Other Changes:
1. Replace Digital Archives Hardware 0.0 0 538
2. CTS Rate Adjustment 0.0 -4 -12
3. Archives/Records Management 0.0 1 2
4. Legal Services 0.0 6 15
5. Office of Chief Information Officer 0.0 3 8
6. CTS Central Services 0.0 12 29
7. DES Central Services 0.0 47 115
8. Core Financial Systems Replacement 0.0 4 9
9. Time, Leave and Attendance System 0.0 7 17
10. Suspend Productivity Board -4.0 0 -781
11.  Eliminate IT Vacancy -1.0 -183 -183
12. Increase Archives Space 0.0 0 810
13.  Reduce Heritage Center Expenditures 0.0 0 -2,400
14. Auditor's Fees 0.0 0 3,000
15.  Information Technology Academy 0.0 1,543 1,543
16. Replace HAV A Funds with GFS 0.0 3,170 0
17.  Enhance Charitable Org. Education -0.5 0 296
18. Replace TVW Capitol Campus Video Eq 0.0 1,670 1,670
Policy -- Other Total -5.5 6,276 4,676
Policy Comp Changes:
19. State Public Employee Benefits Rate 0.0 -29 -73
20. WEFSE General Government 0.0 4 239
21. State Represented Emp Benefits Rate 0.0 0 -14
22.  Nonrep Job Class Specific 0.0 62 76
23. General Wage Incr-State Employees 0.0 505 1,214
Policy -- Comp Total 0.0 542 1,442
Total Policy Changes -5.5 6,818 6,118
Total 2015-17 Biennium 310.1 38,666 99,819
Comments:

1. Replace Digital Archives Hardware - One-time funding is provided to expand the digital archives for the increase in local and
state legal and historic electronic records. (Public Records Efficiency, Preservation and Access Account-State, Local Government
Archives Account-State)

2. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

3. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

4. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.
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5. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

6. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

7. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

8. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Suspend Productivity Board - Productivity Board operations were suspended during both 2011-13 and 2013-15 biennia. The
suspension is continued for the 2015-17 biennium. (Personnel Service Account-State)

11. Eliminate IT Vacancy - Funding is eliminated for a vacant information technology position. (General Fund-State)

12. Increase Archives Space - Additional expenditure authority from the existing fund balance is provided for short-term storage of
state records until a permanent solution is available. (Public Records Efficiency, Preservation and Access Account-State)

13. Reduce Heritage Center Expenditures - Expenditure authority is reduced to reflect lower-than-anticipated revenues. This
reduction may impact funding for the State Library. However, this reduction is offset by an increase in the surcharge collected by county
auditors or recording officers for recording instruments. (Washington State Heritage Center Account-State)

14. Auditor's Fees - Pursuant to House Bill 2195 (auditor's fees), the surcharge collected by county auditors or recording officers for
recording instruments is increased from $2 to $3. This surcharge is deposited into the Washington State Heritage Center Account and
managed by the Secretary of State. (Washington State Heritage Center Account-State)

15. Information Technology Academy - Funding is provided for the State Library to purchase statewide online access to the
Information Technology Academy to allow public access to online courses and learning resources through public libraries. (General
Fund-State)

16. Replace HAVA Funds with GFS - Federal funds for the maintenance and operation of the statewide voter registration database
ended in the 2013-15 biennium. State funds are provided for ongoing costs to maintain and operate the database. (General Fund-State,
Election Account-Federal)

17. Enhance Charitable Org. Education - Authority is provided to increase training sessions across the state to charitable
organizations and nonprofit boards and staff. (Charitable Organization Education Account-State)

18. Replace TVW Capitol Campus Video Eq - Funding is provided to finance the replacement and upgrade of TVW cameras and
other video equipment throughout the Capitol campus. Financing costs are expected to be repaid over the next five years. (General
Fund-State)

19. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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20. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

21. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

22. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

23. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 2.0 499 499
2015-17 Maintenance Level 2.0 523 523
Policy Other Changes:
1. DES Central Services 0.0 2
Policy -- Other Total 0.0 2
Policy Comp Changes:
2. State Public Employee Benefits Rate 0.0 -1 -1
3. General Wage Incr-State Employees 0.0 13 13
Policy -- Comp Total 0.0 12 12
Total Policy Changes 0.0 14 14
Total 2015-17 Biennium 2.0 537 537
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

3. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 2.0 418 418
2015-17 Maintenance Level 2.0 437 437
Policy Other Changes:
1. DES Central Services 0.0 2
Policy -- Other Total 0.0 2
Policy Comp Changes:
2. State Public Employee Benefits Rate 0.0 -1 -1
3. General Wage Incr-State Employees 0.0 12 12
Policy -- Comp Total 0.0 11 11
Total Policy Changes 0.0 13 13
Total 2015-17 Biennium 2.0 450 450
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

3. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Office of the State Treasurer
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 67.0 0 14,872
2015-17 Maintenance Level 67.0 0 15,444
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -2
2. Audit Services 0.0 0 -1
3. Legal Services 0.0 0 28
4. Office of Chief Information Officer 0.0 0 4
5. CTS Central Services 0.0 0 15
6. DES Central Services 0.0 0 9
7. Core Financial Systems Replacement 0.0 0 2
8. Time, Leave and Attendance System 0.0 0 4
9. Legal Fees 0.0 0 400
10. ABLE Work Group 0.0 0 125
11.  Financial Advising 0.0 0 250
Policy -- Other Total 0.0 0 834
Policy Comp Changes:
12. State Public Employee Benefits Rate 0.0 0 -22
13. Nonrep Job Class Specific 0.0 0 6
14.  General Wage Incr-State Employees 0.0 0 491
Policy -- Comp Total 0.0 0 475
Total Policy Changes 0.0 0 1,309
Total 2015-17 Biennium 67.0 0 16,753

Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology Services charges agencies.

2. Audit Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with

anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.
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9. Legal Fees - One-time expenditure authority is provided for specialized legal services related to specific and complex litigation.
(State Treasurer's Service Account-State)

10. ABLE Work Group - Pursuant to Chapter Law 162, Laws of 2015 (2SHB 2063), funding is provided for a work group that will
develop a recommendation on implementing the federal Achieving a Better Life Experience (ABLE) Act in Washington. (State
Treasurer's Service Account-State)

11. Financial Advising - Expenditure authority is provided to support financial and legal advisory work and additional evaluations as
directed by the Legislature. (State Treasurer's Service Account-State)

12. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

13. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

14. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 336.3 1,509 75,773
2015-17 Maintenance Level 336.3 1,531 82,865
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -6
2. Legal Services 0.0 1 37
3. Office of Chief Information Officer 0.0 0 3
4. CTS Central Services 0.0 1 30
5. DES Central Services 0.0 0 21
6. Core Financial Systems Replacement 0.0 0 10
7. Time, Leave and Attendance System 0.0 0 17
8. Reduce State Audit Services 0.0 0 -492
9. Shift to Performance Audit Account 0.0 -1,531 -11,973
Policy -- Other Total 0.0 -1,529 -12,353
Policy Comp Changes:
10. State Public Employee Benefits Rate 0.0 -3 -120
11. Nonrep Job Class Specific 0.0 0 20
12.  General Wage Incr-State Employees 0.0 46 2,265
Policy -- Comp Total 0.0 43 2,165
Total Policy Changes 0.0 -1,486 -10,188
Total 2015-17 Biennium 336.3 45 72,677
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

4. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

5. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

6. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

7. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

8. Reduce State Audit Services - The State Auditor will reduce accountability audits by approximately 15 percent. (Auditing
Services Revolving Account-State)
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9. Shift to Performance Audit Account - Funding for agency operations is shifted to the Performance Audits of Government
Account from the General Fund-State. Funding will be used for audit functions previously funded from the General Fund-State.
(General Fund-State, Performance Audits of Government Account-State)

10. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

11. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

12. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Comm Salaries for Elected Officials
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 1.3 308 308
2015-17 Maintenance Level 1.3 321 321
Policy Other Changes:
1. DES Central Services 0.0 2
Policy -- Other Total 0.0 2
Policy Comp Changes:
2. General Wage Incr-State Employees 0.0
Policy -- Comp Total 0.0
Total Policy Changes 0.0 10 10
Total 2015-17 Biennium 1.3 331 331

Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee, personnel services, and small agency financial services.

2. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

House Office of Program Research—Fiscal Committees

Page 50



Agency 100 2015-17 Omnibus Operating Budget J““efl?béoaﬁ
Office of the Attorney General '

(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 1,095.5 21,822 243,892
2015-17 Maintenance Level 1,094.0 22,697 251,325
Policy Other Changes:
1. CTS Rate Adjustment 0.0 2 14
2. Archives/Records Management 0.0 1 16
3. Office of Chief Information Officer 0.0 1 10
4. Administrative Hearings 0.0 0 1
5. CTS Central Services 0.0 6 67
6. DES Central Services 0.0 10 107
7. Core Financial Systems Replacement 0.0 3 34
8. Fleet Program Rate Reduction 0.0 0 -2
0. Time, Leave and Attendance System 0.0 5 57
10. Self-Insurance Liability Premium 0.0 -3 -33
11.  Child Permanency 7.5 0 1,990
12. Enhanced Sexual Predator Reviews -0.2 -230 -230
13. Extended Foster Care-Medical 0.1 0 14
14. Cannabis Patient Protection Act 44 0 1,196
15. Increased Legal Services 14.0 0 1,296
16. Oil Transportation Safety 0.0 0 182
17. Chemical Action Plans 0.3 0 71
18. Internet Crimes Against Children 0.0 0 500
Policy -- Other Total 26.0 -205 5,290
Policy Comp Changes:
19. State Public Employee Benefits Rate 0.0 -27 -382
20.  Nonrep Job Class Specific 0.0 110 1,889
21. General Wage Incr-State Employees 0.0 573 7,904
Policy -- Comp Total 0.0 656 9,411
Total Policy Changes 26.0 451 14,701
Total 2015-17 Biennium 1,120.0 23,148 266,026
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

4. Administrative Hearings - Agency budgets are adjusted to update each agency's allocated share of charges.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.
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6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. Child Permanency - Authority is provided to the Office of the Attorney General to bill the Department of Social and Health
Services (DSHS) for resources to meet current and future parental rights termination caseload demands. Funding will be used to increase
staffing to manage an anticipated 50 percent increase in cases referred from DSHS. (Legal Services Revolving Account-State)

12. Enhanced Sexual Predator Reviews - Pursuant to Chapter 278, Laws of 2015 (HB 1059), funding is provided to implement
enhanced sexual predator reviews. The Department of Social and Health Services will conduct additional annual reviews of residents in
the Special Commitment Center. The Attorney General anticipates lower expenditures for post-commitment litigation. (General Fund-
State)

13. Extended Foster Care-Medical - Pursuant to Chapter 240, Laws of 2015 (SSB 5740), additional billing and staffing authority are
provided for legal services to the Department of Social and Health Services. Eligibility for Extended Foster Care (EFC) is authorized for
youth who are unable to engage in any other qualifying activities for EFC due to a documented medical condition. (Legal Services
Revolving Account-State)

14. Cannabis Patient Protection Act - Pursuant to Chapter 70, Laws of 2015 (2SSB 5052), additional billing and staffing authority
are provided for the implementation of the Cannabis Patient Protection Act. (Legal Services Revolving Fund-State)

15. Increased Legal Services - Increased billing authority is provided to the Attorney General for increased legal caseloads for the
Health Care Authority, Department of Natural Resources, and University of Washington. (Legal Services Revolving Account-State)

16. Oil Transportation Safety - Pursuant to Chapter 274, Laws of 2015 (ESHB 1449), one-time funding is provided for advice and
legal services to the Department of Ecology related to the transportation of oil. (Legal Services Revolving Account-State)

17. Chemical Action Plans - Pursuant to Engrossed Second Substitute House Bill 1472 (chemical action plans), Second Substitute
Senate Bill No. 5056 (safer chemicals/action plans), Substitute Senate Bill No. 6131 (safer chemicals), or any of these, ongoing billing
authority is provided for advice and legal services to the Department of Ecology related to chemical action plans and alternatives
assessments. (Legal Services Revolving Account-State)

18. Internet Crimes Against Children - Pursuant to Chapter 279, Laws of 2015 (2SHB 1281), funding is provided for child advocacy
centers and the Washington State Internet Crimes Against Children Task Force (Task Force). The Task Force is made up of local, state,
and federal law enforcement agencies working to identify, arrest, and convict individuals who victimize children by way of the Internet.
(Child Rescue Fund-State)

19. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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20. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

21. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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. 11:06 am
Caseload Forecast Council
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 12.0 2,490 2,490
2015-17 Maintenance Level 12.0 2,646 2,646
Policy Other Changes:
1. Legal Services 0.0 3 3
2. CTS Central Services 0.0 1 1
3. DES Central Services 0.0 4 4
4. Time, Leave and Attendance System 0.0 1 1
5. ECEAP Forecasts 0.5 110 110
Policy -- Other Total 0.5 119 119
Policy Comp Changes:
6. State Public Employee Benefits Rate 0.0 -4 -4
7. General Wage Incr-State Employees 0.0 71 71
Policy -- Comp Total 0.0 67 67
Total Policy Changes 0.5 186 186
Total 2015-17 Biennium 12.5 2,832 2,832
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

3. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

4. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

5. ECEAP Forecasts - Funding is provided for Chapter 128, Laws of 2015 (SSB 5999) which requires the caseload forecast council
to forecast the number of children eligible for ECEAP.

6. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

7. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 190.9 0 47,960
2015-17 Maintenance Level 194.1 0 49,033
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -8
2. Archives/Records Management 0.0 0 3
3. Legal Services 0.0 0 61
4. Office of Chief Information Officer 0.0 0 3
5. Administrative Hearings 0.0 0 8
6. CTS Central Services 0.0 0 22
7. DES Central Services 0.0 0 9
8. Core Financial Systems Replacement 0.0 0 6
9. Time, Leave and Attendance System 0.0 0 10
10. Enhance Consumer Services Exams 35 0 601
11. Enhance Licensing Oversight 1.2 0 282
Policy -- Other Total 4.7 0 997
Policy Comp Changes:
12. State Public Employee Benefits Rate 0.0 0 -60
13. Nonrep Job Class Specific 0.0 0 698
14.  General Wage Incr-State Employees 0.0 0 1,292
Policy -- Comp Total 0.0 0 1,930
Total Policy Changes 4.7 0 2,927
Total 2015-17 Biennium 198.8 0 51,960
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. Administrative Hearings - Agency budgets are adjusted to update each agency's allocated share of charges.

6. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

7. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

8. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.
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9. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Enhance Consumer Services Exams - Additional expenditure authority is provided to meet the number of examinations
conducted each year to maintain Conference of State Bank Supervisors accreditation and improve consumer protections. (Financial
Services Regulation Account-Nonappropriated)

11. Enhance Licensing Oversight - Funding is provided for DFI to process the increasing number of licensees and and to review
unfamiliar business models to help maintain Conference of State Bank Supervisors accreditation. (Financial Services Regulation
Account-Nonappropriated)

12. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

13. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

14. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Department of Commerce H1:06.am
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 274.0 126,940 519,801
2015-17 Maintenance Level 269.0 127,993 473,232
Policy Other Changes:
1. CTS Rate Adjustment 0.0 -2 -2
2. Legal Services 0.0 11 30
3. Office of Chief Information Officer 0.0 2 3
4. CTS Central Services 0.0 10 28
5. DES Central Services 0.0 28 75
6. Core Financial Systems Replacement 0.0 4 11
7. Fleet Program Rate Reduction 0.0 -2 -4
8. Time, Leave and Attendance System 0.0 11 16
9. Eliminate Advanced Planning Grant -0.3 -2,500 -2,500
10. Reduce Communications and Outreach -0.6 -132 -132
11.  Shift Local Govt Fiscal Note Prog 0.0 -643 0
12. Eliminate Evergreen Jobs Program -0.1 -26 -26
13.  Shift Family Prosperity Account 0.0 -468 0
14. Eliminate State Drug Task Forces 0.0 -1,275 -1,275
15.  Reduce Associate Dev Org Funding 0.0 -296 -296
16. Shift Homeless Assistance 0.0 0 0
17. Shift Energy Office Funding 0.0 -468 0
18. Columbia River Gorge Permitting 0.0 160 160
19.  Deed of Trust Act Workgroup 0.0 0 20
20. Economic Development Funding 0.0 -1,650 0
21.  Forest Product Manufacturing 0.0 500 500
22.  Shift GMA to PWAA 0.0 -4,539 0
23.  Program Admin Savings 0.0 -1,200 -1,200
24. Office of Youth Homelessness 34 867 867
25. Reduce Public Works Administration 0.0 0 -300
26. Startup Washington 0.0 250 250
27. Financial Fraud & ID Theft Program 0.6 0 1,677
28. Ag Labor Skills & Safety Program 0.3 1,058 1,058
29.  Regional Day & Hygiene Cener 0.0 100 100
30. Industrial/Manufacturing Facilities 0.0 22 22
31.  Trafficking of Persons 0.0 94 94
32. Trafficking of Persons Training 0.0 82 82
33.  Community Mobilization Grant 0.0 200 200
34. Long Term Care Ombuds Expansion 1.0 350 350
35. NW Agriculture Business Center 0.0 250 250
36. Essential Public Infrastructure 0.0 0 500
37. Small Business Retirement 1.8 524 524
38. Supply Chain/Human Trafficking 0.0 50 50
39. Washington Youth and Families Fund 0.0 0 1,000
Policy -- Other Total 6.0 -8,628 2,132
Policy Comp Changes:
40. State Public Employee Benefits Rate 0.0 -31 -43
41. WEFSE General Government 0.0 200 810
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total

42. State Represented Emp Benefits Rate 0.0 -12 -43

43. Nonrep Job Class Specific 0.0 32 42

44.  General Wage Incr-State Employees 0.0 688 988
Policy -- Comp Total 0.0 877 1,754
Policy Transfer Changes:

45. OYH CRCs, Hope Beds, Street Youth 0.0 1,023 11,764
Policy -- Transfer Total 0.0 1,023 11,764
Total Policy Changes 6.0 -6,728 15,650
Total 2015-17 Biennium 275.0 121,265 488,882

Comments.:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

4. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

5. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

6. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

7. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

8. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

9. Eliminate Advanced Planning Grant - Grants to counties and cities for the costs of preparing an environmental analysis that
advances permitting activities around manufacturing sites for aerospace and other key economic growth centers are eliminated.

10. Reduce Communications and Outreach - Funding is reduced for department communications and outreach activities for special
events and trade missions.

11. Shift Local Govt Fiscal Note Prog - Funding for the Local Government Fiscal Note program is shifted from General Fund-State to
the Liquor Excise Tax Account. (General Fund-State, Liquor Excise Tax Account-State)

12. Eliminate Evergreen Jobs Program - Funding for the department's coordination and grant-writing activities with the Evergreen
Jobs Initiative is eliminated. The agency's participation in the Evergreen Jobs Leadership Team is not affected.
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13. Shift Family Prosperity Account - Funding for the Family Prosperity Account is shifted from General Fund-State to the Financial
Services Regulation Account. (General Fund-State, Financial Services Regulation Account-State)

14. Eliminate State Drug Task Forces - Grants to local law enforcement for multi-jurisdictional state drug task forces is eliminated.
15. Reduce Associate Dev Org Funding - Funding for associate development organizations is reduced by 5 percent.

17. Shift Energy Office Funding - Funding for the State Energy Policy Office is shifted in FY 2016 from General Fund-State to the
Energy Freedom Account. (General Fund-State, Energy Freedom Account-State)

18. Columbia River Gorge Permitting - A grant is provided to Klickitat county for a land use planner to process an 18 month backlog
of permits that have not been processed by the Columbia River Gorge Commission due to lack of funds.

19. Deed of Trust Act Workgroup - One-time funding is provided to the Department to convene a workgroup of interested
stakeholders to review the state's Deed of Trust Act contained in Title 61 RCW. The workgroup is tasked to review and make
recommendations to ensure that the Act remains a workable system for financial institutions, loan servicing companies, trustees, and
borrowers. A report on the review and recommendations is due to the Governor and Legislature by December 1, 2015. (Foreclosure
Fairness Account-Nonappropriated)

20. Economic Development Funding - Funding for economic development programs is shifted on a one-time basis to available excess
funds in the Economic Development Strategic Reserve Account. (General Fund-State, Economic Development Strategic Reserve
Account-State)

21. Forest Product Manufacturing - Funding is provided for grants to local governments, non-profit organizations, and associate
development organizations to assist workers and communities adversely impacted by recent closures of timber mills and forest product
manufacturing facilities in Mason County. Funds may be used for workforce and economic development activities, including public
infrastructure projects that will increase employment opportunities in the county.

22. Shift GMA to PWAA - Grants and technical assistance provided to local jurisdictions to update comprehensive growth
management plans are shifted from General Fund-State to the Public Works Assistance Account. This includes funding for the Columbia
River Gorge Scenic Area grants to Skamania and Clark counties. (General Fund-State, Public Works Assistance Account-State)

23. Program Admin Savings - Program administration is reduced for the Department. Savings will be achieved through vacancies,
staff reductions or direct charges to non-General Fund-State sources.

24. Office of Youth Homelessness - Funding and FTEs are provided to administer the Office of Youth Homelessness, pursuant to
Chapter 69, Laws of 2015 (2SSB 5404). (General Fund-State)

25. Reduce Public Works Administration - Funding for administrative costs of the Public Works Board is reduced. (Public Works
Account-State)

26. Startup Washington - Funding is provided to establish the Startup Washington 365 program. This program will provide and
manage grants, with local match, for up to two pilot Centers for Entrepreneurial Success; provide businesses and entrepreneurs with
technical assistance; create a virtual networking and resource platform that is focused on entrepreneurship, startups and best practices;
and expand Global Entrepreneurship Week events statewide.

27. Financial Fraud & ID Theft Program - Funding is provided to continue the Financial Fraud and Identity Theft Crimes
Investigation and Prosecution Program, extended until 2020 by Chapter 65, Laws of 2015 (HB 1090), and to expand the Central Puget
Sound Financial Fraud and Identity Theft Task Force to include Snohomish County. (Financial Fraud and Identity Theft Crimes
Investigation and Prosecution Account-State)

28. Ag Labor Skills & Safety Program - Funding is provided for the Agricultural Labor Skills and Safety Program established in
Chapter 68, Laws of 2015 (SHB 1127); $500,000 per fiscal year must be used for a grant to a community-based organization that will
provide workforce skills and safety training to agricultural workers.
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29. Regional Day & Hygiene Cener - Funding is provided to plan and develop a regional approach in southwest King County to
provide day and hygiene shelter services to homeless populations. Services would include laundry, showers, restroom and resource
referrals, but would not include overnight operations. The plan will identify appropriate partners and a service model to meet regional
needs; evaluate the establishment of a facility or facilities to provide day and hygiene services; and within funds provided work with
existing providers to expand services to provide day and hygiene shelter services.

30. Industrial/Manufacturing Facilities - Funding is provided to implement Chapter 9, Laws of 2015 1st sp. s (ESB 5761), which
requires counties and cities to report to the Department the 1) number of tax exemption certificates granted, 2) total, type, and value of
facilities constructed, 3) family wage jobs resulting from the facilities, and 4) total value of tax exemption granted by the jurisdiction in
that year.

31. Trafficking of Persons - Funding is provided to implement Chapter 273, Laws of 2015 (ESSB 5884), which requires the
Department to create and operate an information portal regarding human trafficking. The Department must also provide administrative
and technical support to the Washington State Task Force on the Trafficking of Persons.

32. Trafficking of Persons Training - Funding is provided to implement Chapter 101, Laws of 2015 (SSB 5933), which requires the
Department to establish a statewide training program on Washington human trafficking laws for criminal justice personnel and
biennially report its effectiveness to the Legislature.

33. Community Mobilization Grant - Funding is provided for grants to Safe Yakima Valley and Associated Ministries of Tacoma to
coordinate community efforts for the prevention of alcohol, tobacco, drug use and violence.

34. Long Term Care Ombuds Expansion - Additional funding is provided for the Long Term Care Ombuds program, which meets
the immediate needs of individuals by advocating on behalf of and protecting residents of long-term care facilities from abuse, neglect,
and exploitation.

35. NW Agriculture Business Center - Funding is increased for the Northwest Agriculture Business Center, an organization that
provides a range of services to assist farmers in converting commodity production into value-added products.

36. Essential Public Infrastructure - Funding is provided to implement Engrossed Senate Bill 5624 (essential infrastructure), which
creates a new debt financing program for local government essential public infrastructure. If Engrossed Senate Joint Resolution 8204 is
not ratified at the November 2015 general election, these funds shall lapse.

37. Small Business Retirement - Funding is provided for the Department's administrative costs associated with implementing
Substitute House Bill 2109 (small business retirement marketplace).

38. Supply Chain/Human Trafficking - Funding is provided to the Department to contract with the University of Washington
Women's Center to conduct a study of supply chain policies that protect workers from human trafficking.

39. Washington Youth and Families Fund - Additional funding is provided for a grant to the Washington Youth and Families Fund.
(Affordable Housing for All Account-State)

40. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

41. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)
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42. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

43. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

44. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

45. OYH CRCs, Hope Beds, Street Youth - Funding for contracted services for street youth and youth who are in conflict with their
families is transferred from the Department of Social and Health Services to the Office of Youth Homelessness within the Department of
Commerce, pursuant to Chapter 69, Laws of 2015 (2SSB 5404). Services include crisis residential centers, secure and semi-secure crisis
residential centers, HOPE beds, and outreach to street youth. (Home Security Fund, General Fund-State)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 6.1 1,563 1,613
2015-17 Maintenance Level 6.1 1,624 1,674
Policy Other Changes:
1. DES Central Services 0.0 2
Policy -- Other Total 0.0 2
Policy Comp Changes:
2. State Public Employee Benefits Rate 0.0 -1 -1
3. General Wage Incr-State Employees 0.0 47 47
Policy -- Comp Total 0.0 46 46
Total Policy Changes 0.0 48 48
Total 2015-17 Biennium 6.1 1,672 1,722
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

3. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Office of Financial Management
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 218.9 35,481 125,264
2015-17 Maintenance Level 229.4 40,188 127,726
Policy Other Changes:
1. CTS Rate Adjustment 0.0 -36 -56
2. Legal Services 0.0 16 26
3. Office of Chief Information Officer 0.0 4 7
4. CTS Central Services 0.0 15 23
5. DES Central Services 0.0 68 103
6. Core Financial Systems Replacement 0.0 5 8
7. Time, Leave and Attendance System 0.0 8 12
8. Administrative Efficiencies -0.5 -224 -224
9. Reduce Aerospace Office Funding 0.0 -100 -100
10. Results Washington FTE Self-Funded 0.0 -120 0
11.  Business Analyst Cost Recovery 0.0 -464 -464
12. Transportation Advisor Fund Shift 0.0 -160 -160
13. State Human Resources Reduction -3.0 0 -646
14. Performance Audit Liaison 0.0 -306 0
15.  OCIO Move to Jefferson Building 0.0 0 650
16. OCIO Vacancy Savings -0.8 0 -285
17.  OCIO Software Licensing 0.0 0 474
18. Remove Excess Expenditure Authority 0.0 0 -484
19.  Early Start Act 0.0 50 50
20. Outdoor Recreation Policy Advisor 1.0 331 331
21. Education Research & Data 0.0 33 33
22. Washington Business One-Stop Portal 4.0 0 1,660
23.  Core Financial Systems Replacement 5.0 0 2,000
Policy -- Other Total 5.7 -880 2,958
Policy Comp Changes:
24. State Public Employee Benefits Rate 0.0 -37 -70
25.  Nonrep Job Class Specific 0.0 0 12
26. General Wage Incr-State Employees 0.0 932 1,703
Policy -- Comp Total 0.0 895 1,645
Policy Transfer Changes:
217. Transfer JINDEX Program 0.0 -1,000 -1,000
28. All Payer Claims Database 0.3 0 4,115
29. Transfer Small Agency Services -19.0 0 -3,690
30. Information TecAlignment Transfer -23.5 0 -9,066
31. TLA Project - Debt 0.0 0 13,799
32.  Transfer LID Payments 0.0 -300 -300
Policy -- Transfer Total -42.3 -1,300 3,858
Total Policy Changes -36.6 -1,285 8,461
Total 2015-17 Biennium 192.8 38,903 136,187
House Office of Program Research—Fiscal Committees Page 63



Agency 105 2015-17 Omnibus Operating Budget J““efﬁbéoaﬁ
Office of Financial Management '

Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

4. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

5. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

6. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

7. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

8. Administrative Efficiencies - Funding is reduced to reflect administrative efficiencies in the Director's Office, including reducing
subscriptions, training and administrative support for six months of each year.

9. Reduce Aerospace Office Funding - Funding for the Washington Aerospace partnership is reduced to reflect real expenditures.

10. Results Washington FTE Self-Funded - Funding for one FTE in Results Washington is shifted to reflect a projected increase in
donations and grants. (General Fund-State, General Fund-Private/Local)

11. Business Analyst Cost Recovery - Expenditure authority is reduced to reflect two information technology business analyst
positions that will be funded through the enterprise systems fee charged by Consolidated Technology Services. (General Fund-State)

12. Transportation Advisor Fund Shift - Funding for one policy advisor is shifted from General Fund-State to the transportation
budget. (Motor Vehicle Account-State)

13. State Human Resources Reduction - Funding is reduced to reflect the elimination of three vacant positions in the State Human
Resources Division. (Personnel Service Account-State)

14. Performance Audit Liaison - Funding for the Office of Financial Management's performance audit liaison position is shifted from
General Fund-State to the Performance Audits of Government Account. (General Fund-State, Performance Audits of Government
Account-State)

15. OCIO Move to Jefferson Building - The Office of the Chief Information Officer (OCIO) will move from the General
Administration building to the 1500 Jefferson Building. This funding provides expenditure authority for the anticipated increase in lease
costs. (Data Processing Revolving Account-State)

16. OCIO Vacancy Savings - Funding for two vacant staff positions in the Office of the Chief Information Officer (OCIO) is
eliminated. In addition, staff positions in the OCIO funded by General Fund-State in support of the JINDEX program and from the
Education Technology Revolving Account in support of the K-20 Network are transferred to the Data Processing Revolving Account.
Support for the K-20 Network will remain with the Office of Financial Management. (General Fund-State, Data Processing Revolving
Account-State, Education Technology Revolving Account-Nonappropriated)

17. OCIO Software Licensing - Funding is provided for the Office of the Chief Information Officer to pay licensing costs for software
used to prioritize the state's information technology investments. (Data Processing Revolving Account-State)
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18. Remove Excess Expenditure Authority - Excess expenditure authority is removed as part of the statewide information technology
alignment transfer to Consolidated Technology Services. (Data Processing Revolving Account-Nonappropriated)

19. Early Start Act - Funding is provided for the Education Research and Data Center to collect longitudinal, student level data on
children attending a Working Connections Child Care program or an Early Childhood Education and Assistance program consistent with
Second Engrossed Second Substitute House Bill 1491(early care and education system).

20. Outdoor Recreation Policy Advisor - Ongoing funding is provided to implement Chapter 245, Laws of 2015 (ESSB 5843). The
Governor is directed to appoint and maintain a senior policy advisor for outdoor recreation in Washington, subject to the availability of
specific funding.

21. Education Research & Data - One-time funding is provided to the Education Research and Data Center in Office of Financial
Management to match and link data from the Washington Student Achievement Council as required by Chapter 244, 2015 (2SSB 5851).

22. Washington Business One-Stop Portal - The Office of the Chief Information Officer will continue implementation of the
business one-stop portal that will provide a single, online resource for small businesses to interact with state government. (Data
Processing Revolving Account-Nonappropriated)

23. Core Financial Systems Replacement - Funding is provided for planning efforts to replace the state's core financial systems. This
phase of the project will start the process of replacing the state's procurement system and will begin the business process redesign work
to prepare for full replacement of the enterprise resource planning (ERP) system. This funding will also be used to develop the plan and
cost estimates for full ERP replacement in subsequent biennia. (Statewide Information Technology System Development Revolving
Account-State)

24. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

25. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

26. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

27. Transfer JINDEX Program - Funding for the Justice Information Network Data Exchange (JINDEX) is transferred from the
Office of Financial Management to the Washington State Patrol. (General Fund-State)

28. All Payer Claims Database - Funding is transferred to the Office of Financial Management under Chapter 246, Laws of 2015
(ESSB 5084) for support of All Payer Claims Database activities. Funds transferred are from the Health Care Authority's Innovation
Award received from the Centers for Medicare and Medicare Services for the Healthier Washington plan. (General Fund-Federal)

29. Transfer Small Agency Services - Funding and full-time equivalent staff authority for small agency client services is transferred
from OFM to the Department of Enterprise Services. (Enterprise Services Account-Nonappropriated)

30. Information TecAlignment Transfer - All funding for the Office of the Chief Information Officer is transferred to Consolidated
Technology Services as part of the statewide information technology alignment, pursuant to Second Substitute Senate Bill 5315 (aligning
CTS, CIO, OFM, DES) and Second Substitute House Bill 1391 (aligning CTS, OCIO, and DES). (Data Processing Revolving Account-
State, Data Processing Revolving Account-Nonappropriated)
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31. TLA Project - Debt - The Office of Financial Management will pre-pay the remaining certificate of participation amount for the
Time, Leave, and Attendance project, which will be discontinued. (Statewide Information Technology System Development Revolving
Account-State)

32. Transfer LID Payments - OFM pays assessments against state-owned lands charged to the Washington State Patrol (WSP) and
the Washington State Parks and Recreation Commission (PARKS) by local improvement districts. Funding to pay these assessments is
removed from OFM's budget and added to WSP and PARKS.
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 170.8 0 38,061
2015-17 Maintenance Level 170.8 0 35,882
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -10
2. Legal Services 0.0 0 7
3. CTS Central Services 0.0 0 21
4. DES Central Services 0.0 0 19
5. Core Financial Systems Replacement 0.0 0 6
6. Withdrawal from DES Small Agy Svcs 0.0 0 460
7. Time, Leave and Attendance System 0.0 0 10
8. Self-Insurance Liability Premium 0.0 0 -5
9. Due Process for Adult Family Homes 0.0 0 230
10. Cannabis Patient Protection Act 0.0 0 234
11.  Mail ESD Hearing Notices 0.0 0 164
Policy -- Other Total 0.0 0 1,136
Policy Comp Changes:
12. State Public Employee Benefits Rate 0.0 0 -55
13. WFSE General Government 0.0 0 201
14. State Represented Emp Benefits Rate 0.0 0 -3
15. Nonrep Job Class Specific 0.0 0 179
16.  General Wage Incr-State Employees 0.0 0 1,168
Policy -- Comp Total 0.0 0 1,490
Total Policy Changes 0.0 0 2,626
Total 2015-17 Biennium 170.8 0 38,508
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

2. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

4. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee, personnel services, and small agency financial services.

5. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

6. Withdrawal from DES Small Agy Svcs - The agency is no longer a subscriber of Small Agency Financial Services at the
Department of Enterprise Services. Expenditure authority previously allocated through the central services model is returned to the

agency's base budget to manage its back office financial functions. (Administrative Hearings Revolving Account-State)
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7. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

8. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

9. Due Process for Adult Family Homes - Pursuant to Chapter 266, Laws of 2015 (SSB 5877), expenditure authority is provided for
costs associated with increased hearings for adult family home providers. (Administrative Hearings Revolving Account-State)

10. Cannabis Patient Protection Act - Pursuant to Chapter 70, Laws of 2015 (2SSB 5052), additional expenditure authority is
provided for the implementation of the Cannabis Patient Protection Act and the associated increase in administrative hearings.
(Administrative Hearings Revolving Fund-State)

11. Mail ESD Hearing Notices - The Employment Security Department mails appeals hearing notices to unemployment insurance
clients. Funding for this activity is shifted to the Office of Administrative Hearings, where the hearings are held. (Administrative
Hearings Revolving Account-State)

12. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

13. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

14. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

15. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

16. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 142.9 0 810,427
2015-17 Maintenance Level 142.9 0 958,815
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -6
2. Archives/Records Management 0.0 0 1
3. Legal Services 0.0 0 4
4. Office of Chief Information Officer 0.0 0 4
5. CTS Central Services 0.0 0 19
6. DES Central Services 0.0 0 16
7. Core Financial Systems Replacement 0.0 0 5
8. Fleet Program Rate Reduction 0.0 0 -20
9. Time, Leave and Attendance System 0.0 0 8
10. Self-Insurance Liability Premium 0.0 0 -6
11. Advertising Reduction 0.0 0 -2,000
12. Adjust Retailer Commissions 0.0 0 -12,000
13. Gaming Vendor Contract 0.0 0 690
Policy -- Other Total 0.0 0 -13,285
Policy Comp Changes:
14. State Public Employee Benefits Rate 0.0 0 -32
15. WFSE General Government 0.0 0 293
16. State Represented Emp Benefits Rate 0.0 0 -11
17. Nonrep Job Class Specific 0.0 0 26
18.  General Wage Incr-State Employees 0.0 0 567
Policy -- Comp Total 0.0 0 843
Total Policy Changes 0.0 0 -12,442
Total 2015-17 Biennium 142.9 0 946,373
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.
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6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. Advertising Reduction - Funding is reduced for state lottery advertising expenses. (State Lottery Account-Nonappropriated,
Shared Game Lottery Account-Nonappropriated)

12. Adjust Retailer Commissions - The Commission is directed to adjust lottery retail sales commissions from an average 6.1 percent
of sales to 5.1 percent of sales to generate additional funds to the Opportunity Pathways Account-State, which supports higher education
spending. (State Lottery Account-Nonappropriated, Shared Game Lottery Account-Nonappropriated)

13. Gaming Vendor Contract - One-time funding is provided to continue temporary project staff and other resources to facilitate the
replacement of the lottery's gaming systems vendor contract. The current contract expires June 30, 2016. (Lottery Administrative
Account-State)

14. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

15. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

16. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

17. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)
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18. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 146.5 0 29,969
2015-17 Maintenance Level 134.0 0 28,747
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -2
2. Archives/Records Management 0.0 0 1
3. Legal Services 0.0 0 33
4. Office of Chief Information Officer 0.0 0 2
5. Administrative Hearings 0.0 0 4
6. CTS Central Services 0.0 0 19
7. DES Central Services 0.0 0 8
8. Core Financial Systems Replacement 0.0 0 5
9. Time, Leave and Attendance System 0.0 0 8
10. Self-Insurance Liability Premium 0.0 0 -6
11.  Gambling Law Enforcement Staff 0.0 0 1,000
Policy -- Other Total 0.0 0 1,072
Policy Comp Changes:
12. State Public Employee Benefits Rate 0.0 0 -44
13. Nonrep Job Class Specific 0.0 0 10
14.  General Wage Incr-State Employees 0.0 0 763
Policy -- Comp Total 0.0 0 729
Total Policy Changes 0.0 0 1,801
Total 2015-17 Biennium 134.0 0 30,548
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. Administrative Hearings - Agency budgets are adjusted to update each agency's allocated share of charges.

6. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

7. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.
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8. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. Gambling Law Enforcement Staff - Funds are provided pursuant to SSB 5681 (state lottery accounts), which authorizes State
Lottery Account funds to be used support the Washington State Gambling Commission's gambling regulations and law enforcement
programs. (Gambling Revolving Fund-Nonappropriated)

12. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

13. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

14. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 2.0 473 473
2015-17 Maintenance Level 2.0 493 493
Policy Other Changes:
1. DES Central Services 0.0 2
Policy -- Other Total 0.0 2
Policy Comp Changes:
2. State Public Employee Benefits Rate 0.0 -1 -1
3. General Wage Incr-State Employees 0.0 11 11
Policy -- Comp Total 0.0 10 10
Total Policy Changes 0.0 12 12
Total 2015-17 Biennium 2.0 505 505
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

3. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 2.0 471 471
2015-17 Maintenance Level 2.0 489 489
Policy Other Changes:
1. DES Central Services 0.0 2
Policy -- Other Total 0.0 2
Policy Comp Changes:
2. State Public Employee Benefits Rate 0.0 -1 -1
3. General Wage Incr-State Employees 0.0 12 12
Policy -- Comp Total 0.0 11 11
Total Policy Changes 0.0 13 13
Total 2015-17 Biennium 2.0 502 502
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

3. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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2015-17 Omnibus Operating Budget

June 29, 2015

. 11:06 am
Department of Retirement Systems
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 251.7 0 57,149
2015-17 Maintenance Level 248.7 0 55,363
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -32
2. Archives/Records Management 0.0 0 3
3. Legal Services 0.0 0 4
4. Office of Chief Information Officer 0.0 0 14
5. CTS Central Services 0.0 0 25
6. DES Central Services 0.0 0 12
7. Core Financial Systems Replacement 0.0 0 7
8. Fleet Program Rate Reduction 0.0 0 -2
9. Time, Leave and Attendance System 0.0 0 14
10. Self-Insurance Liability Premium 0.0 0 -1
11. SB 5210 - WSPRS Annuities 0.0 0 98
12. Upgrade Employer Reporting System 1.7 0 4,844
13.  Audits to Comply with GASB 0.0 0 535
Policy -- Other Total 1.7 0 5,521
Policy Comp Changes:
14. State Public Employee Benefits Rate 0.0 0 -81
15. Nonrep Job Class Specific 0.0 0 55
16.  General Wage Incr-State Employees 0.0 0 1,361
17. Public Safety Death Benefits 0.1 0 25
Policy -- Comp Total 0.1 0 1,360
Total Policy Changes 1.8 0 6,881
Total 2015-17 Biennium 250.4 0 62,244
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and

records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise

systems fee, personnel services, and small agency financial services.
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7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. SB 5210 - WSPRS Annuities - Funding is provided for Chapter 111, Laws of 2015 (SB 5210) which permits Washington State
Patrol Retirement System members to purchase an additional life annuity at the time of retirement. (Department of Retirement Systems
Expense Account - State)

12. Upgrade Employer Reporting System - Funding is provided for an upgrade to the Department of Retirement Systems' (DRS)
Employer Information System (EIS). (Department of Retirement Systems Expense Account-State, Deferred Compensation Account-
Nonappropriated)

13. Audits to Comply with GASB - Funding is provided for the production of financial statements that comply with standards issued
by the Governmental Accounting Standards Board (GASB) and with audit recommendations from the American Institute of Certified
Public Accountants, allowing state retirement system employers to recognize their proportionate share of the net pension liability.
(Department of Retirement Systems Expense Account-State)

14. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

15. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

16. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

17. Public Safety Death Benefits - Funding is provided for administrative costs associated with implementing Chapter 78, Laws of
2015 (SHB 1194), providing additional retirement benefits following the remarriage of the spouse of a member of the Law Enforcement
Officers' and Fire Fighters' Retirement System Plan 2 or the Washington State Patrol Retirement System Plan 2 that was killed in the line
of duty. (Department of Retirement Systems Expense Account-State)
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2015-17 Omnibus Operating Budget
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11:06 am
State Investment Board
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 91.4 0 35,967
2015-17 Maintenance Level 95.4 0 38,011
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -2
2. Audit Services 0.0 0 -1
3. Legal Services 0.0 0 35
4. Office of Chief Information Officer 0.0 0 2
5. CTS Central Services 0.0 0 17
6. DES Central Services 0.0 0 4
7. Core Financial Systems Replacement 0.0 0 3
8. Time, Leave and Attendance System 0.0 0 5
9. Public Equity Investment Strategies 1.0 0 723
10. Investment Compliance Staff 1.0 0 515
Policy -- Other Total 2.0 0 1,301
Policy Comp Changes:
11. State Public Employee Benefits Rate 0.0 0 -30
12. Nonrep Job Class Specific 0.0 0 20
13. General Wage Incr-State Employees 0.0 0 1,086
14.  Investment Officer Compensation 0.0 0 2,064
Policy -- Comp Total 0.0 0 3,140
Total Policy Changes 2.0 0 4,441
Total 2015-17 Biennium 97.4 0 42,452

Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology Services charges agencies.

2. Audit Services - Agency budgets are adjusted to update each agency's allocated share of charges.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.
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9. Public Equity Investment Strategies - Funding is provided to enable the Washington State Investment Board's (WSIB) Public
Equity Unit to to improve and institutionalize manager monitoring and to pursue new investment strategies. (Washington State
Investment Board Administrative Account-State)

10. Investment Compliance Staff - Funding is provided for the WSIB to hire an investment officer, enabling the Risk and
Compliance Unit to build a back-office review monitoring program. (Washington State Investment Board Administrative Account-State)

11. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

12. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

13. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

14. Investment Officer Compensation - Funding is provided for the Washington State Investment Board (WSIB) to recruit and retain
highly skilled investment officers. (Washington State Investment Board Administrative Account-State)
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. 11:06 am
Innovate Washington
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 0.0 0 3,383
2015-17 Maintenance Level 0.0 0 0
Total 2015-17 Biennium 0.0 0 0
Comments:
Page 80
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Department of Revenue
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 1,193.7 213,626 252,288
2015-17 Maintenance Level 1,184.3 219,167 247,023
Policy Other Changes:
1. CTS Rate Adjustment 0.0 2 2
2. Archives/Records Management 0.0 2 2
3. Audit Services 0.0 -1 -1
4. Legal Services 0.0 238 267
5. Office of Chief Information Officer 0.0 37 41
6. CTS Central Services 0.0 66 75
7. DES Central Services 0.0 259 291
8. Core Financial Systems Replacement 0.0 33 37
9.  Fleet Program Rate Reduction 0.0 -6 -6
10. Time, Leave and Attendance System 0.0 57 64
11. Self-Insurance Liability Premium 0.0 -8 -8
12. Reduce IT Services 0.0 -240 -240
13. Increase Electronic Communications -1.0 -430 -430
14. Program Changes -2.8 -442 -442
15.  Financial Services Support 0.0 -5,000 0
16. Tax & Licensing System Replacement 9.0 11,481 22,962
17. Headquarters Office Relocation 0.0 880 1,100
18. Enhance Field Office Security 0.0 392 392
19. Revenue Legislation 244 5,278 5,278
20. Senior Prop Tax Exemption 1.0 1,069 1,069
Policy -- Other Total 30.6 13,667 30,453
Policy Comp Changes:
21. State Public Employee Benefits Rate 0.0 -70 -74
22. State Represented Emp Benefits Rate 0.0 -260 -290
23. Nonrep Job Class Specific 0.0 94 112
24. WPEA General Government 0.0 5,754 6,214
25. General Wage Incr-State Employees 0.0 1,557 1,701
Policy -- Comp Total 0.0 7,075 7,663
Total Policy Changes 30.6 20,742 38,116
Total 2015-17 Biennium 1,214.9 239,909 285,139
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and

records management through the Secretary of State's Office.

3. Audit Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

House Office of Program Research—Fiscal Committees

Page 81



Agency 140 2015-17 Omnibus Operating Budget J““efﬁbéoaﬁ
Department of Revenue '

5. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

6. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

7. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

8. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

9. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

10. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

11. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

12. Reduce IT Services - The Department currently contracts for information technology services to provide support for technology
issues that may arise with third party software. Funding is reduced for these contract services. (General Fund-State)

13. Increase Electronic Communications - The Department will generate savings by issuing up to 60 percent of their tax assessments
electronically by eliminating printing and mailing forms and notices to electronic filers. (General Fund-State)

14. Program Changes - The Department will reduce funding as a result of not collecting unpaid wages for the Department of Labor
and Industries. Department of Labor and Industries will continue to collect unpaid wages. (General Fund-State)

15. Financial Services Support - General Fund-State support is shifted on a one-time basis to the financial services account. (General
Fund-State, Financial Services Account-State)

16. Tax & Licensing System Replacement - Funding is provided for Certificate of Participation (COP) financing to complete the next
phase of the tax and licensing system. (General Fund-State, Business License Account-State)

17. Headquarters Office Relocation - One-time funding is provided for the costs of moving headquarter staff to a new building.
(General Fund-State, Timber Tax Distribution Account-State)

18. Enhance Field Office Security - Funding is provided to maintain current security measures implemented in the 2013-15 biennium
due to increased tax collections paid with cash. (General Fund-State)

20. Senior Prop Tax Exemption - Funding is provided for the implementation of Substitute Senate Bill 5186 (sr's, disab. vets/prop tx
ec), which increases eligibility for the retired persons property tax exemption. (General Fund-State)

21. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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22. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

23. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

24. WPEA General Government - Funding is provided for the collective bargaining agreement with Washington Public Employees
Association (WPEA), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent
for all employees who earn $2,500 per month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month
increase for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications;
and an additional in-service day for the Washington State School for the Blind and Center for Childhood Deafness and Hearing Loss.
(General Fund-State, various other accounts)

25. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Board of Tax Appeals
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 11.2 2,377 2,377
2015-17 Maintenance Level 11.2 2,460 2,460
Policy Other Changes:
1. DES Central Services 0.0 4
2. Time, Leave and Attendance System 0.0
Policy -- Other Total 0.0 5 5
Policy Comp Changes:
3. State Public Employee Benefits Rate 0.0 -3 -3
4. Nonrep Job Class Specific 0.0 20 20
5. General Wage Incr-State Employees 0.0 73 73
Policy -- Comp Total 0.0 90 90
Total Policy Changes 0.0 95 95
Total 2015-17 Biennium 11.2 2,555 2,555
Comments:

1. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

2. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

3. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

4. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

5. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 19.0 0 3,999
2015-17 Maintenance Level 19.0 0 3,843
Policy Other Changes:
1. Legal Services 0.0 0 14
2. Administrative Hearings 0.0 0 3
3. CTS Central Services 0.0 0 1
4. DES Central Services 0.0 0 15
5. Core Financial Systems Replacement 0.0 0 1
6. Time, Leave and Attendance System 0.0 0 1
7. Self-Insurance Liability Premium 0.0 0 -4
8. Federal Certification Program 3.5 0 508
9. Move to Capital Court 0.0 0 180
Policy -- Other Total 3.5 0 719
Policy Comp Changes:
10. State Public Employee Benefits Rate 0.0 0 -1
11. WFSE General Government 0.0 0 129
12. State Represented Emp Benefits Rate 0.0 0 -4
13. General Wage Incr-State Employees 0.0 0 44
Policy -- Comp Total 0.0 0 168
Total Policy Changes 3.5 0 887
Total 2015-17 Biennium 22.5 0 4,730
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.
2. Administrative Hearings - Agency budgets are adjusted to update each agency's allocated share of charges.

3. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

4. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

5. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

6. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

7. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.
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8. Federal Certification Program - Funding is provided for OMWBE to expand the federal Disadvantaged Business Enterprise
(DBE) certification program. OMWBE will expand outreach to businesses owned by women and minorities, process applications for
businesses applying for federal DBE certification, and investigate businesses for allegations of improper behavior. Funding for this item
derives from a fee charged for using the federal certification database. (OMWBE Enterprises Account-State)

9. Move to Capital Court - Funding is provided for costs associated with OMWBE relocating its office space from the General
Administration building to Capital Court. Appropriations include money for moving costs, data wiring, water installation, business
cards, cardkeys, moving and setup of copy machines, new workstations, and the biennial lease differential. (OMWBE Enterprises
Account-State)

10. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

11. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

12. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

13. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Office of Insurance Commissioner
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 235.0 527 55,336
2015-17 Maintenance Level 2324 527 56,196
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -2
2. Archives/Records Management 0.0 0 1
3. Legal Services 0.0 0 37
4. Office of Chief Information Officer 0.0 0 6
5. Administrative Hearings 0.0 0 1
6. CTS Central Services 0.0 0 24
7. DES Central Services 0.0 0 16
8. Core Financial Systems Replacement 0.0 0 7
9. Time, Leave and Attendance System 0.0 0 13
10. Self-Insurance Liability Premium 0.0 0 -13
11. Access to Healthcare Providers 2.0 0 398
12. Credit for reinsurance 0.6 0 129
13.  Insurance Fraud 3.0 0 528
14. Insurance company holding act 1.1 0 272
15.  Insurer Risk Management 0.4 0 168
16. Group Benefit Plans 0.1 0 25
Policy -- Other Total 7.2 0 1,610
Policy Comp Changes:
17. State Public Employee Benefits Rate 0.0 0 -23
18. WEFSE General Government 0.0 0 1,144
19. State Represented Emp Benefits Rate 0.0 0 -51
20.  Nonrep Job Class Specific 0.0 0 64
21. General Wage Incr-State Employees 0.0 0 574
Policy -- Comp Total 0.0 0 1,708
Total Policy Changes 7.2 0 3,318
Total 2015-17 Biennium 239.6 527 59,514
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and

records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. Administrative Hearings - Agency budgets are adjusted to update each agency's allocated share of charges.
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6. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

7. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

8. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. Access to Healthcare Providers - Funding is provided for two positions to address the additional workload for the regulatory
review of health care provider networks.

12. Credit for reinsurance - Funding is provided to cover the costs associated with Chapter 63, Laws of 2015 (HB 1077). The bill
adopts the model National Association of Insurance Commissioners law to expand the circumstances under which credit for reinsurance
is allowed. Requires review of submitted licenses by OIC.

13. Insurance Fraud - Funding for one detective, one investigator, and one research analyst is provided to supplement the work of the
agency's criminal and civil fraud units.

14. Insurance company holding act - Funding is provided to cover the costs associated with Chapter 122, Laws of 2015 (SB 5717).
The bill adopts the National Association of Insurance Commissioners model act to govern insurance holding companies. Requires OIC
to perform ongoing analysis of Enterprise Risk Reports.

15. Insurer Risk Management - Funding is provided to cover the costs associated with Chapter 17, Laws of 2015 (HB 1172). The
bill implements the model act requiring insurers to complete an Own Risk Assessment report and submit it to OIC.

16. Group Benefit Plans - One-time funding is provided to cover the rulemaking costs associated with Chapter 19, Laws of 2015
(SSB 5023). The bill requires rates and forms of all large group health plans and dental/vision plans to be filed with the OIC before sale.

17. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

18. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)
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19. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

20. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

21. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Consolidated Technology Services
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 290.4 0 230,086
2015-17 Maintenance Level 294.9 0 235,202
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -310
2. Archives/Records Management 0.0 0 1
3. Legal Services 0.0 0 5
4. Office of Chief Information Officer 0.0 0 78
5. CTS Central Services 0.0 0 27
6. DES Central Services 0.0 0 69
7. Core Financial Systems Replacement 0.0 0 9
8. Time, Leave and Attendance System 0.0 0 15
9. 60 Month Equip Maint Contracts 0.0 0 -200

10. End MS Software Assurance/Vitalnet 0.0 0 -386

11.  Reduce 24/7 Support -11.0 0 -1,533

12. Identity Management 4.0 0 889

13.  Financial and Application Support 14.0 0 0

14. IT Alignment Technical Correction 0.0 0 22,509

15.  IT Alignment Savings -9.0 0 -2,397

16. State IT and Childcare System Plan 0.0 550 550

17.  Paymnt/Elig IT Systems Oversight 3.0 900 900

18. Disaster Recovery 1.0 0 3,240
Policy -- Other Total 2.0 1,450 23,466
Policy Comp Changes:

19. State Public Employee Benefits Rate 0.0 0 -34

20. WEFSE General Government 0.0 0 1,258

21. State Represented Emp Benefits Rate 0.0 0 -58

22.  General Wage Incr-State Employees 0.0 0 884
Policy -- Comp Total 0.0 0 2,050
Policy Transfer Changes:

23. IT Alignment Transfer 251.0 0 93,250
Policy -- Transfer Total 251.0 0 93,250
Total Policy Changes 253.0 1,450 118,766
Total 2015-17 Biennium 547.9 1,450 353,968

Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and

records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.
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4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

9. 60 Month Equip Maint Contracts - The agency will reduce annual costs by negotiating equipment maintenance contracts for up
to five years instead of the current one-year limitation. (Data Processing Revolving Account-Nonappropriated)

10. End MS Software Assurance/Vitalnet - The agency will terminate the Microsoft Software Assurance and Vitalnet services. (Data
Processing Revolving Account-Nonappropriated)

11. Reduce 24/7 Support - State data center staffing outside regular business hours will be reduced to achieve savings. (Data
Processing Revolving Account-Nonappropriated)

12. Identity Management - The agency will establish a new enterprise identity management service to enable state agencies to use
cloud services. (Data Processing Revolving Account-Nonappropriated)

13. Financial and Application Support - Expenditure authority is provided for staff who will perform in-house financial, desktop,
network and application support for the agency, rather than purchasing these from the Department of Enterprise Services. (Data
Processing Revolving Account-Nonappropriated)

14. IT Alignment Technical Correction - As a result of the statewide information technology alignment, expenditure authority is
adjusted to account for desktop and network support activities transferred to Consolidated Technology Services from the Department of
Enterprise Services. (Consolidated Technology Services Revolving Account-Nonappropriated)

15. IT Alignment Savings - The statewide information technology alignment will combine the Office of the Chief Information
Officer, Department of Enterprise Services' Enterprise Technology Solutions Division, and Consolidated Technology Services. Savings
will be realized from fewer management positions and lower administrative costs. (Consolidated Technology Services Revolving
Account-State, Consolidated Technology Services Revolving Account-Nonappropriated)

16. State IT and Childcare System Plan - Funding is provided to the OCIO to develop a statewide strategic business and technology
architecture plan for time capture, payroll and payment processes, and eligibility and authorization processes.

17. Paymnt/Elig IT Systems Oversight - Funding is provided to the OCIO for state-wide oversight of IT projects related to eligibility,
payment, and authorization processes of public assistance programs to reduce redundancy, increase interoperability between agencies,
and increase consolidation of technology investments.

18. Disaster Recovery - The agency will migrate its disaster recovery service from its current location in Spokane to a new location.
This initial investment will allow the agency to enhance disaster recovery for services such as mainframe, tape backup, Enterprise Active
Directory, shared service email, Secure Access Washington, managed firewalls and Domain Name Services. This funding will also
establish a redundant internet connection for state data center clients. (Data Processing Revolving Account-Nonappropriated)
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19. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

20. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

21. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

22. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

23. IT Alignment Transfer - As part of the statewide information technology alignment, the Office of the Chief Information Officer
and the Department of Enterprise Services' Enterprise Technology Solutions Division are transferred to Consolidated Technology
Services. In addition, expenditure authority from the Data Processing Revolving Account is transferred to three new accounts, pursuant
to Second Substitute House Bill 1391(aligning CTS, CIO, and DES). (Various Accounts)
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State Board of Accountancy
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 11.3 0 2,680
2015-17 Maintenance Level 11.3 0 2,721
Policy Other Changes:
1. Legal Services 0.0 0 5
2. CTS Central Services 0.0 0 1
3. DES Central Services 0.0 0 7
4. Time, Leave and Attendance System 0.0 0 1
5. Self-Insurance Liability Premium 0.0 0 -1
6. CPA Scholarship Program 0.0 0 3,300
Policy -- Other Total 0.0 0 3,313
Policy Comp Changes:
7. State Public Employee Benefits Rate 0.0 0 -3
8. Nonrep Job Class Specific 0.0 0 6
9. General Wage Incr-State Employees 0.0 0 58
Policy -- Comp Total 0.0 0 61
Total Policy Changes 0.0 0 3,374
Total 2015-17 Biennium 11.3 0 6,095
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

3. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

4. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

5. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

6. CPA Scholarship Program - Funding is provided for implmentation of Chapter 19, Laws of 2015 (SSB 5534), which creates a
certified public accounting scholarship program. Funds are appropriated from the Certified Public Accountants' Account, which is
supported by fees paid licensed public accountants, to the Certified Public Accounting Transfer Account to fund scholarships at
Washington-based colleges and universities for students pursuing degrees in accounting or taxation. (Certified Public Accountants'
Account)
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7. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

8. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

9. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 167 2015-17 Omnibus Operating Budget >
. o e . :06 am
Forensic Investigations Council
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 0.0 0 498
2015-17 Maintenance Level 0.0 0 500
Total 2015-17 Biennium 0.0 0 500
Comments:
Page 95
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Dept of Enterprise Services
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 1,052.3 9,524 453,529
2015-17 Maintenance Level 1,042.8 7,304 412,955
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -76
2. Archives/Records Management 0.0 0 3
3. Legal Services 0.0 0 59
4. Office of Chief Information Officer 0.0 0 68
5. CTS Central Services 0.0 0 69
6. DES Central Services 0.0 0 295
7. Core Financial Systems Replacement 0.0 0 35
8. Fleet Program Rate Reduction 0.0 0 -28
0. Time, Leave and Attendance System 0.0 0 61
10. Self-Insurance Liability Premium 0.0 0 -11
11. Reduce Debt for Certain Facilities 0.0 0 2,715
12. Reduce Commercial Ins Premiums 0.0 0 -1,630
13.  Transfer Prog Sup Activities to CTS -14.0 0 -3,560
14. Capital Budget Support Transfer -2.0 0 -437
15.  Fill Vacated Space with OCIO 0.0 0 -650
16. Close 1063 Capitol & 120 Union Blds 0.0 0 -461
17.  Conserve Energy on Capitol Campus 0.0 0 -250
18. Elim Paper Warrants, Remittances 0.5 0 -740
19.  Elim Some Enterprise Risk Mgmt Act -1.0 0 -216
20. Reduce 1500 Jeff Common Space Rent 0.0 0 -2,090
21. Shift Tivoli Fountain and Bulb Fund 0.0 0 0
22. Leg Agency Facility Fund Shift 0.0 -845 739
23.  Technology Leasing Pgm XFR 0.0 0 0
24. Marijuana Market Reforms 0.0 0 95
Policy -- Other Total -16.5 -845 -11,440
Policy Comp Changes:
25. State Public Employee Benefits Rate 0.0 0 -204
26. WESE General Government 0.0 0 1,476
27. State Represented Emp Benefits Rate 0.0 0 -111
28. Nonrep Job Class Specific 0.0 0 182
29.  The Coalition of Unions Agreement 0.0 0 109
30. General Wage Incr-State Employees 0.0 0 4,277
Policy -- Comp Total 0.0 0 5,729
Policy Transfer Changes:
31. Move Small Agency Services to DES 0.0 0 4,200
32. Transfer Time, Leave, and Attendanc 0.0 0 -2,996
33. IT Alignment Transfer -227.5 0 -82,154
Policy -- Transfer Total -227.5 0 -80,950
Total Policy Changes -244.0 -845 -86,661
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Dept of Enterprise Services
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
Total 2015-17 Biennium 798.8 6,459 326,294

Comments.:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.

5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

11. Reduce Debt for Certain Facilities - Reduced rent costs from refinancing of debt service by the State Treasurer will result in
savings to agency tenants of certain buildings owned and managed by the agency.

12. Reduce Commercial Ins Premiums - Commercial insurance premiums are reduced for client agencies as a result of a lower
renewal rate from the state's master property insurance broker. (Risk Management Administrative Account-Nonappropriated)

13. Transfer Prog Sup Activities to CTS - The Department currently provides financial and application support to Consolidated
Technology Services (CTS). Effective July 1, 2015, these services (with the exception of payroll support) will be performed by CTS.
(Data Processing Revolving Account-Nonappropriated, Enterprise Services Account-Nonappropriated)

14. Capital Budget Support Transfer - Costs for staff who directly support capital projects are transferred from the operating budget
to the capital budget. (Enterprise Services Account-Nonappropriated)

15. Fill Vacated Space with OCIO - Vacant space in the 1500 Jefferson building currently paid for by the agency will be occupied by
the Office of the Chief Information Officer starting in the 2015-17 biennium. This will result in rent savings for the agency. (Building
Code Council Account-State, Data Processing Revolving Account-Nonappropriated, Enterprise Services Account-Nonappropriated, Risk
Management Administrative Account-Nonappropriated)
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16. Close 1063 Capitol & 120 Union Blds - The cost to maintain state-owned buildings at 1063 Capitol Way and 120 Union Avenue
is higher than the rent the state could reasonably collect for the space. To achieve savings, these buildings will be closed and no longer
available for lease. (Enterprise Services Account-Nonappropriated)

17. Conserve Energy on Capitol Campus - To reduce energy costs on the Capitol campus, the Department will reduce the
temperature in buildings during unoccupied times. Additionally, the Department will coordinate with tenant agencies on the Capitol
campus to reduce non-essential plug loads (such as mini-refrigerators and heaters). (Enterprise Services Account-Nonappropriated)

18. Elim Paper Warrants, Remittances - Current law allows payments to vendors to be made either by paper warrant or by electronic
transfer. To achieve cost savings, the Department will discontinue printing and distributing paper warrants to vendors. (Data Processing
Revolving Account-Nonappropriated, Enterprise Services Account-Nonappropriated)

19. Elim Some Enterprise Risk Mgmt Act - To provide savings to client agencies, the Enterprise Risk Management program at the
Department of Enterprise Services will reduce one staff position that supports state agency efforts to manage risk. (Risk Management
Administration Account-Nonappropriated)

20. Reduce 1500 Jeff Common Space Rent - Rent paid by the Department of Enterprise Services (DES) for the 1500 Jefferson
building is reduced. Client agencies that pay for DES services may see a minor reduction in rates as a result. (State Vehicle Parking
Account-Nonappropriated, Building Code Council Account-State, Data Processing Revolving Account-Nonappropriated, Enterprise
Services Account-Nonappropriated, Risk Management Administration Account-Nonappropriated)

22. Leg Agency Facility Fund Shift - Funding for legislative agencies' facility services and campus rent costs is partially shifted on a
one-time basis. This shift will save General Fund-State expenditures by utilizing existing fund balance from the Master Contract Vendor
Service Fee. (General Fund-State, Enterprise Services Account-Nonappropriated)

24. Marijuana Market Reforms - Pursuant to Engrossed Second Substitute House Bill 2136 (marijuana market reforms), one-time
funds are provided solely for the state building code council to develop and adopt fire and building code provisions related to marijuana
processing and extraction facilities. (Dedicated Marijuana Account-State)

25. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

26. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

27. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

28. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)
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29. The Coalition of Unions Agreement - Funding is provided for the collective bargaining agreement with The Coalition of Unions,
which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all employees who
earn $2,500 per month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase for all
employees who earn less than $2,500 per month, effective July 1, 2016; annual payments for physicians and psychiatrists with board
certifications; and salary adjustments for targeted classifications. (General Fund-State, various other accounts)

30. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)

31. Move Small Agency Services to DES - In the 2014 supplemental budget, the Legislature shifted the Small Agency Financial
Services (SAFS) program from the Department of Enterprise Services (DES) to the Office of Financial Management (OFM). The
Governor vetoed the shift, but the funding remained in OFM's budget. Expenditure authority for SAFS is shifted to DES to align with the
current location of the program. (Enterprise Services Account-Nonappropriated)

32. Transfer Time, Leave, and Attendanc - The debt service expenditure authority for the Time, Leave and Attendance system is
transferred to the Office of Financial Management which is managing the project. This shift will consolidate project costs in one agency.
(Data Processing Revolving Account-Nonappropriated)

33. IT Alignment Transfer - As part of the statewide information technology alignment, expenditure authority and staff for the
Enterprise Technology Solutions program are transferred to Consolidated Technology Services. (Data Processing Revolving Account-
Nonappropriated)
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Washington Horse Racing Commission
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 28.5 0 5,608
2015-17 Maintenance Level 28.5 0 5,721
Policy Other Changes:
1. Legal Services 0.0 0 3
2. DES Central Services 0.0 0 9
3. Time, Leave and Attendance System 0.0 0 1
4. Self-Insurance Liability Premium 0.0 0 -4
5. License and Background Check Fees 0.0 0 30
Policy -- Other Total 0.0 0 39
Policy Comp Changes:
6. State Public Employee Benefits Rate 0.0 0 -1
7. WFSE General Government 0.0 0 38
8. State Represented Emp Benefits Rate 0.0 0 -5
9. General Wage Incr-State Employees 0.0 0 34
Policy -- Comp Total 0.0 0 66
Total Policy Changes 0.0 0 105
Total 2015-17 Biennium 28.5 0 5,826
Comments:

1. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

2. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

3. Time, Leave and Attendance System - The agency’s budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

4. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium.

5. License and Background Check Fees - The Washington Horse Racing Commission recently increased horse racing licensing fees
by 5 percent per year and background check fees by $1 per year to recover the actual costs of performing these activities. Increased
expenditure authority is provided to the Commission to spend the new revenue. (Horse Racing Administration Account-State)

6. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)
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7. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

8. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

9. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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WA State Liquor Control Board
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 297.9 0 66,470
2015-17 Maintenance Level 314.5 0 76,303
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -8
2. Archives/Records Management 0.0 0 5
3. Audit Services 0.0 0 -1
4. Legal Services 0.0 0 118
5. Office of Chief Information Officer 0.0 0 6
6. Administrative Hearings 0.0 0 4
7. CTS Central Services 0.0 0 27
8. DES Central Services 0.0 0 15
9. Core Financial Systems Replacement 0.0 0 9
10. Fleet Program Rate Reduction 0.0 0 -36
11.  Time, Leave and Attendance System 0.0 0 16
12. Self-Insurance Liability Premium 0.0 0 -61
13. Eliminate Vacancies -5.0 0 -1,606
14. Reduce IT Funding 0.0 0 -1,487
15. Reduce Administrative Expenditures -3.5 0 -1,753
16. Beer and Cider Grocery Stores 2.6 0 376
17.  Cannabis Law and Policy Project 0.0 0 185
18. Cannabis Related Legislation 20.5 0 5,001
19.  Maintain Traceability System 0.0 0 460
20. Tobacco Enforcement 12.0 0 2,641
Policy -- Other Total 26.5 0 3,911
Policy Comp Changes:
21. State Public Employee Benefits Rate 0.0 0 -28
22. WFSE General Government 0.0 0 1,404
23. State Represented Emp Benefits Rate 0.0 0 -63
24.  Nonrep Job Class Specific 0.0 0 40
25. WPEA General Government 0.0 0 500
26.  The Coalition of Unions Agreement 0.0 0 319
27. General Wage Incr-State Employees 0.0 0 539
Policy -- Comp Total 0.0 0 2,711
Total Policy Changes 26.5 0 6,622
Total 2015-17 Biennium 341.0 0 82,925
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Comments.:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated
Technology Services charges agencies. (Dedicated Marijuana Account-State, Liquor Revolving Account-State)

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and
records management through the Secretary of State's Office. (Dedicated Marijuana Account-State, Liquor Revolving Account-State)

3. Audit Services - Agency budgets are adjusted to update each agency's allocated share of charges. (Liquor Revolving Account-
State)

4. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges. (Dedicated Marijuana Account-
State, Liquor Revolving Account-State)

5. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation. (Dedicated Marijuana Account-State, Liquor Revolving
Account-State)

6. Administrative Hearings - Agency budgets are adjusted to update each agency's allocated share of charges. (Dedicated Marijuana
Account-State, Liquor Revolving Account-State)

7. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs. (Dedicated Marijuana Account-State,
Liquor Revolving Account-State)

8. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services. (Dedicated Marijuana Account-State, Liquor Revolving Account-
State)

9. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.
(Dedicated Marijuana Account-State, Liquor Revolving Account-State)

10. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program. (Dedicated Marijuana Account-State, Liquor Revolving Account-State)

11. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system. (Dedicated Marijuana
Account-State, Liquor Revolving Account-State)

12. Self-Insurance Liability Premium - Agency budgets are adjusted to reflect updated premium rates and a reduction in billings for
the 2015-17 biennium. (Dedicated Marijuana Account-State, Liquor Revolving Account-State)

13. Eliminate Vacancies - Funding is reduced to reflect the elimination of five vacant FTE staff positions. (Liquor Revolving Account-
State)

14. Reduce IT Funding - Funding is reduced for expenditures related to information technology goods and services, including, but not
limited to, reducing subscriptions and software fees that are no longer needed. (Liquor Revolving Account-State)

15. Reduce Administrative Expenditures - Funding is reduced to reflect savings associated with expenditures including eliminating
positions and agency motor pool vehicles and reducing training and other administrative costs. (Liquor Revolving Account-State)

16. Beer and Cider Grocery Stores - Funding is provided for the implementation of Substitute Senate Bill 5280 (beer and cider)
which allows the sale of beer and cider in growlers in certain stores. (Liquor Revolving Account-State)
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17. Cannabis Law and Policy Project - Funding is provided for the liquor control board to contract with the cannabis law and policy
project at the University of Washington Law School to do policy research on contracted areas of marijuana policy.(Dedicated Marijuana
Account-State)

18. Cannabis Related Legislation - Funding is provided for the implementation of Second Substitute Senate Bill 5052 (Cannabis
patient protection) which addresses the medical marijuana industry and Engrossed Second Substitute House Bill 2136 (Marijuana market
reforms) which makes changes to the taxation of marijuana and other market reforms. (Dedicated Marijuana Account-State)

19. Maintain Traceability System - Additional funding is provided to maintain and pay for license costs related to the Marijuana
Seed-To-Sale Traceability System. (Dedicated Marijuana Account-State)

20. Tobacco Enforcement - Funding is provided for the Liquor Control Board to add 12 enforcement officers to reduce the amount of
smuggled, contraband, and otherwise untaxed cigarette and tobacco products. The work of the additional officers is expected to generate
additional revenue collections. (Liquor Revolving Account-State)

21. State Public Employee Benefits Rate - Health insurance funding is provided for state employees employed by general government
agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included in funding
for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and assuming that
secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the insurance
funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per employee per
month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered coverage will
continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

22. WFSE General Government - Funding is provided for the collective bargaining agreement with Washington Federation of State
Employees, which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all
employees who earn $2,500 a month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase
for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications; hazard pay
for designated night crews; and assignment pay in designated areas. (General Fund-State, various other accounts)

23. State Represented Emp Benefits Rate - Health insurance funding is provided for state employees employed by general
government agencies and institutions of higher education. Insurance for employees covered by the health insurance coalition is included
in funding for their respective collective bargaining agreements. Based on claims data from the quarter ending in March, 2015, and
assuming that secular inflation meets or exceeds average growth rates projected for private health insurance (4.2 percent per year), the
insurance funding rate is adjusted from the carry-forward level of $880 to $840 per employee per month for FY 2016 and $894 per
employee per month for FY 2017. Surcharges for tobacco use and for spouses and domestic partners waiving other employer-offered
coverage will continue during the 2015-17 biennium under the same terms as in FY 2015. (General Fund-State, various other accounts)

24. Nonrep Job Class Specific - Funding is provided for classified state employees who are not represented by a union for pay
increases in specific job classes in alignment with other employees. (General Fund-State, various other accounts)

25. WPEA General Government - Funding is provided for the collective bargaining agreement with Washington Public Employees
Association (WPEA), which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent
for all employees who earn $2,500 per month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month
increase for all employees who earn less than $2,500 per month, effective July 1, 2016; salary adjustments for targeted classifications;
and an additional in-service day for the Washington State School for the Blind and Center for Childhood Deafness and Hearing Loss.
(General Fund-State, various other accounts)

26. The Coalition of Unions Agreement - Funding is provided for the collective bargaining agreement with The Coalition of Unions,
which includes a general wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for all employees who
earn $2,500 per month or more, effective July 1, 2016; a general wage increase of 1 percent plus a $20 per month increase for all
employees who earn less than $2,500 per month, effective July 1, 2016; annual payments for physicians and psychiatrists with board
certifications; and salary adjustments for targeted classifications. (General Fund-State, various other accounts)
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27. General Wage Incr-State Employees - Funding is provided for wage increases for state employees who are not represented by a
union or who are covered by a bargaining agreement that is not subject to financial feasibility determination. It is sufficient for a general
wage increase of 3 percent, effective July 1, 2015; a general wage increase of 1.8 percent for employees who earn $2,500 per month or
more, effective July 1, 2016; and a general wage increase of 1 percent plus a $20 per month increase for employees who earn less than
$2,500 per month, effective July 1, 2016. This item includes general government workers. (General Fund-State, various other accounts)
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Agency 215

2015-17 Omnibus Operating Budget

June 29, 2015

vrese . 11:06 am
Utilities and Transportation Comm
(Dollars in Thousands)
6/29 Prop Compromise
FTEs NGF+OpPth Total
2013-15 Estimated Expenditures 166.2 0 52,553
2015-17 Maintenance Level 165.7 0 59,736
Policy Other Changes:
1. CTS Rate Adjustment 0.0 0 -4
2. Archives/Records Management 0.0 0 1
3. Legal Services 0.0 0 203
4. Office of Chief Information Officer 0.0 0 3
5. CTS Central Services 0.0 0 21
6. DES Central Services 0.0 0 8
7. Core Financial Systems Replacement 0.0 0 5
8. Fleet Program Rate Reduction 0.0 0 -4
9. Time, Leave and Attendance System 0.0 0 9
10. Federal Funding Rate Increase 0.0 0 960
11.  Utility Damage Prevention Awareness 0.0 0 -1,250
12.  Additional Staffing 2.0 0 475
13. Recruitment and Retention 0.0 0 300
14.  Seattle Office 0.0 0 150
15. Current Lease Increase 0.0 0 329
16. Retirement Buyouts 0.0 0 200
17.  Oil by Rail Safety 8.0 0 2,849
18. EFSEC Study Modular Reactors 0.0 176 176
Policy -- Other Total 10.0 176 4,431
Policy Comp Changes:
19. State Public Employee Benefits Rate 0.0 0 -17
20. WEFSE General Government 0.0 0 904
21. State Represented Emp Benefits Rate 0.0 0 -32
22.  General Wage Incr-State Employees 0.0 0 456
Policy -- Comp Total 0.0 0 1,311
Total Policy Changes 10.0 176 5,742
Total 2015-17 Biennium 175.7 176 65,478
Comments:

1. CTS Rate Adjustment - Funding is reduced in agency budgets to reflect adjustments to various rates that the Consolidated

Technology

Services charges agencies.

2. Archives/Records Management - Funding is adjusted in agencies' budgets to reflect adjustments to rates related to archives and

records management through the Secretary of State's Office.

3. Legal Services - Agency budgets are adjusted to update each agency's allocated share of charges.

4. Office of Chief Information Officer - Agency budgets are adjusted to update each agency's allocated share of charges and to
reflect increased billing levels for software subscriptions and office relocation.
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5. CTS Central Services - Agency budgets are adjusted to update each agency's allocated share of charges from Consolidated
Technology Services (CTS) to reflect an increase in business continuity/disaster recovery costs.

6. DES Central Services - Agency budgets are adjusted to update each agency's allocated share of charges and to align with
anticipated billing levels from the Department of Enterprise Services (DES) in the 2015-17 biennium, including changes to the enterprise
systems fee, personnel services, and small agency financial services.

7. Core Financial Systems Replacement - Agency budgets are adjusted to align with anticipated billings from the Office of
Financial Management in the 2015-17 biennium for core financial systems replacement planning through the One Washington project.

8. Fleet Program Rate Reduction - Agency budgets are adjusted to reflect reduced costs for the Department of Enterprise Services'
fleet program.

9. Time, Leave and Attendance System - The agency's budget is adjusted to reflect each agency's allocated share of debt service in
the 2015-17 biennium for the certificate of participation issued for the Time, Leave and Attendance system.

10. Federal Funding Rate Increase - Increased expenditure authority is provided to reflect an increase in federal funding for state
pipeline safety programs. (Pipeline Safety Account-Federal)

11. Utility Damage Prevention Awareness - The Utilities and Transportation Commission had a one-time expenditure from the
Pipeline Safety Account for a campaign to increase awareness and use of the 811 one-call utility location service to protect Washington
residents, infrastructure and property. These surplus penalties have been spent and the agency no longer needs the appropriation
authority. (Pipeline Safety Account-State)

12. Additional Staffing - Increased expenditure authority is provided to hire two additional Regulatory Analysts. (Public Service
Revolving Account-State)

13. Recruitment and Retention - Increased expenditure authority is provided to increase the salaries of 47 existing FTEs on a
performance basis, ranging from 1 percent to 2 percent, but not to exceed 2.5 percent. If performance goals are not met, there will be no
increase. (Public Service Revolving Account-State)

14. Seattle Office - Increased expenditure authority is provided to maintain the Seattle office, including $58,800/year for rent and
$16,200/year to cover equipment and supplies. (Public Service Revolving Account-State)

15. Current Lease Increase - Increased expenditure authority is provided to cover costs associated with an anticipated $6 per square
foot lease increase, beginning July 2016. (Public Service Revolving Account-State)

16. Retirement Buyouts - Increased expenditure authority is provided for retirement buyouts of 4 FTEs per year at $25,000 per
buyout. (Public Service Revolving Account-State)

17. Oil by Rail Safety - Pursuant to Chapter 274, Laws of 2015 (ESHB 1449), expenditure authority and staffing is provided to
increase gr